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Membership Drive 


Few Reports Received So Far 
WHEN YOU READ THIS the Third An- 
nual International Credit Union Mem- 
bership Drive will be over. As we 
write, it has two weeks to run. We 
have sent out two calls for prelimi- 
nary returns but only a few states and 
no provinces have been able to give 
us any figures. So we have no way 
of knowing just how well the drive is 
progressing at this time. 

Here are the figures we have (as of 
November 15) 
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What, Ob What, To Do 


In December 

Have the merriest holidays ever 

Send membership drive report to 
your credit union league office; how 
may new members did you sign up 
from Sept. 1 to December 1? 

Round out plans for annual meet- 
ing; arrange for meeting place; speak- 
er and entertainment; any supplies 
needed. Guarantee that this meeting 
will click with a bang. 

Do all the work you can on your 
year-end reports so that you won't 


be too harassed by them after the 
first. This goes for president and 
committee chairmen, as well as 
treasurer. 


Give some thought to how you can 
make your reports to your member- 
ship more graphic and interesting than 
they have been in the past. 


Coming Events 


New Jersey League meeting, January 

26-27, in Claridge Hotel, Atlantic City. 
Tennessee League meeting, April 27, 

in John Sevier Hotel, Johnson City. 


Correction 
IN THE ARTICLE “World-wide Service,” 
about the UNRRA Credit Union, 
which we published in July, the state- 
ment was made that Max Revelise was 
formerly an FBI investigator. This 
was based upon a report which was 
considered reliable, but we now find 
that Mr. Revelise of the UNRRA 
Credit Union was not a former FBI 
investigator. We express our sincere 
regrets to Mr. Revelise. 


Honor Roll 


Call for Names 

IN THE JANUARY ISSUE OF BRIDGE we 
plan to publish the complete list of 
those persons who left full-time credit 
union work to serve in the armed 
forces during World War II. We shall 
print all names included in Honor 
Rolls we have listed during recent 
months, but we are also anxious to 
have names of any additional persons 
who qualify. 

The January issue is a special an- 
nual-meeting issue designed for the 
individual eredit union member. 
Many credit unions are buying copies 
for all their members (see page 280 
for details), so we hope to have list 
as complete as possible. 


Deming President 


Lester F. Demrinc, of the Stanley 
Works Federal Credit Union, New 
Britain, has been elected president of 
Connecticut Credit Union League. He 
will also serve as Cuna National Di- 
rector from Connecticut. 

He replaces Rueben B. Whipple, Jr., 
whose death we announced in October 
(page 235). 


Fuller Resigns 


PRESSURE OF OTHER WORK has caused 
Floyd A. Fuller, long a leader in Wis- 
consin credit union activities and past 
president of the Wisconsin Credit 
Union League, to resign from the 
League’s board of directors and execu- 
tive committee, and as one of Wis- 
consin’s representatives on the Credit 
Union National Association board of 
directors. 

His place is being taken by Emil 
Francione, treasurer of Holy Angels 
Credit Union, Milwaukee, and chair- 
man of the League’s technical com- 
mittee. 
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EMINDING gay celebrants of 
the poverty of the Christ Child, 
at Christmas feasts in Poland 


a piece of straw is placed to protrude 
from under the dining tablecloth. 


@ The famous Bambino in the Church 
of Ara Coeli, Rome, symbolic of the 
Christ Child, is valued at $100,000. It 
is made from wood of an olive tree 
from Mount of Olives, is swathed in 
gold, silver and tissue, and is studded 
with jewels. 


@ In Finland and Scandinavian coun- 
tries it is customary at Christmas to 
place a sheaf of wheat or rye in the 
barnyard for the birds, and in Czecho- 
slovakia all left-overs from the Yule 
feast are distributed to the farm ani- 
mals. 


@ Christmas in Yugoslavia is often 
celebrated among neighbors in the 
courtyard, wheré a fire is built to roast 
a young pig. Greetings of “God’s 
peace!” and “Christ is born!” are ex- 
changed, after which everybody kisses 
everybody else three times and for- 
gives all quarrels of the past year. 


@ On the hillsides of Bethlehem, on 
Christmas Eve and Christmas morn- 
ing, tourists from many lands gather 
annually to sing carols, in honor of the 
life and words of Jesus of Bethlehem. 


@ It has long been an accepted tradi- 
tion that the three Wise Men were 
Gasper, an Arabian, 60; Balthasar, 
Negro, from Saba, 40, and Melchior, 
from Tharsis, a young man. 


@ Bethlehem of today is engaged 
largely in the manufacture of articles 
from mother-of-pearl and olive wood, 
eagerly bought by tourists. Its wom- 
en are noted for their beauty. 


@ Only about one-third of the world’s 
population has ever heard of Christ- 
mas, let alone celebrated it. 


@ A Christmas tree of gold, two feet 
high, and plentifully supplied with 
branches, was given by an Irish gold 
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Christmas Tidbits 


Gleaned by H. E. Zimmerman ! 
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miner to the Pope some years ago. 
The man had made a fortune in the 
Klondike and spent a _ considerable 
portion of it on this tree. 


@ Robert L. Stevenson, noted writer, 
legally gave his own birthday as a 
Christmas gift to the young daughter 
of H. C. Ide, land commissioner at 
Samoa. The child always complained 
that her birthday, which fell on 
Christmas Day, deprived her of a 
birthday gift. 


@ In Ireland it is believed that baby 
boys born on Christmas Day are 
thereby destined to become priests; 
others born on that day are said to 
have the power of healing by the lay- 
ing on of hands and to be gifted with 
“second sight”. 


@ Icelanders reckon a person’s age, 
not by his birthdays, but by the num- 
ber of Christmas days he has seen. 


@ Les Beaux, France, a village of 
shepherds, puts on one of the most 
dramatic Christmas celebrations in the 
world and has done it annually for 
more than a thousand years. The 
peasants act out the whole Bethlehem 
story with real oxen. Thousands of 
visitors come to witness the event. 


@ Christmas carols originated in the 
eleventh century, being sung between 
the scenes of the miracle and mystery 
plays of the period. 


@ Frederick William I of Prussia had 
made for his army of 30,000 a Christ- 
mas cake that was drawn by eight 
horses. It was 34 feet high and 24 feet 
in diameter and required 36 bushels 


Illustrated by 
Trine Mann | 





| of flour, 1 ton of butter, 5,000 eggs, 
| 200 gallons of milk and 1 ton of yeast. 


@ In Scandinavian countries it was 
believed that the powers of evil were 
especially active on Christmas Eve but 
inactive from Christmas Day to Janu- 


Yum! Yum! 

All you sigh and long and crave 
For great big Christmas days, 

For pumpkin pies, eight, nine, or ten, 
The old-time fashioned ways, 

And sorrow at the changes that 
Prevail throughout the land, 

Please note this fact: Dyspepsia 
Is still the same old brand. 


@ About the first of December the 
Moravians of Bethlehem, Pa., begin to 
mold bees-wax candles, 15,000 of 
which are used on Christmas Eve. 
Some of the molds are more than a 
hundred years old. Each child at these 
vigils is given a lighted candle, and the 
electric lights are turned out. 


@ The following noted Americans 
were born on Christmas Day: Clara 
Barton, Red Cross nurse; Theodore 
De Vinne, typographer; P. S. Gilmore, 
musician; Eldbridge Gerry, philan- 
thropist; Francis Blake, inventor.— 
Reprinted from THe KABLEGRAM 


Christmas Sermon 


IT MAY BE men shall one day learn 
That wars can never win— 
That only love and brotherhood 
Can conquer from within. 
—Coral Royce Randall 
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Good Fun, iy Plus 


A check list to help you plan a profitable annual meeting 


E’RE going to have a com- 
pletely successful annual 
meeting this year, or I’m 


going to know the reason why,” said 
President Jack Monroe toward the end 
of the board meeting. 

“A good meeting with a large at- 
tendance would give our expansion 
program a real boost,” Educational 
Committee Chairman George Miller 
commented. 

“Personally I don’t see how any 
organization which claims to be dem- 
ocratic, as we claim ours is, could do 
other than do everything possible to 
make its membership meetings well 
attended and successful.” That was 
Madge Watkins speaking. 

“Right you are,” agreed Jack. “Un- 
doubtedly we should have been work- 
ing on this long ago, but I’m sure if we 
try we can still have an outstanding 
meeting. Here is a check list, largely 
taken from last December’s Brince, 
which I believe will help us keep from 
overlooking anything.” 

They studied the check list below 
and followed it quite closely and—sure 
enough—they had a meeting which 
was good fun and which gave the 
whole credit union program a substan- 
tial boost. 

The Check List 

1. Outline program for entire meet- 
ing. 

See by-laws for prescribed order of 
business. Set the amount of time each 
item may be given. 

2. Have board set date, hour, and 
place of meeting as specified in by- 
laws. 

3. Arrange for entertainment and 
educational features of program. 

If you want an outside speaker make 
arrangements early. Your provincial 
or state credit union league, or Cuna, 
will be glad to help you get the best 
available speaker. A careful list should 
be made of all persons who are to par- 
ticipate in any way in the program. 
Each participant should be precisely 
advised as to his part and the time 
allotted him. 

4. Arrange for adequate meeting 
facilities. 

See that you will have plenty of 
room, and the proper amount of heat, 
light, and ventilation; plenty of chairs; 
a place to hang hats and coats; table 
for clerk; speaker’s desk. If several 
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persons are to sit on platform during 
program be sure there is a chair there 
for each. Don’t forget blackboard and 
chalk for listing nominees’ names and 
for possible use of speakers. If you 
are going to use charts in presenting 
reports—a good practice—see that 
they can be speedily displayed at the 
proper time; it is best to keep them 
covered from view, though, until that 
time, as otherwise they tend to dis- 
tract attention from other business 
being considered. And then there’s 
paper for balloting, and perhaps a few 
extra pencils—and a list of members 
for the roll call. 

5. Appoint nominating committee. 

The president should appoint this 
committee at least 30 days before the 
meeting. The committee should care- 
fully study the requirements of the 
various positions to be filled and can- 
vass the membership as fully as pos- 
sible so that the best possible leader- 
ship may be obtained. This is a most 
important committee and should be 
recognized as such. 

6. Prepare reports. 

The reports of the board of directors 
—given by the president, the treas- 
urer, and of the credit, the supervisory 
or audit, the educational and the nom- 
inating committees should be most 
carefully prepared. They should be 
compact, not wordy, but taken to- 
gether they should present a complete 
picture of what the credit union has 
accomplished. They should be written 
in simple language, they should make 
clear just how the credit union has 
served the members individually and 
together (the credit committee report 
particularly can have real human in- 
terest), they should be straightfor- 
ward and devoid of exaggeration or, 
on the other hand, an _ excessive 
amount of apology. They should make 
clear how the individual has benefited 
by this membership in his local, pro- 
vincial, and international credit union 
organization. Each report should note 
any attendance at chapter, league, 
Cuna, and any civic meetings; state 
the participation given and the bene- 
fits obtained from such attendance— 
along with other benefits obtained 
from membership in these organiza- 
tions. 

Charts and graphs are often used 
very effectively. 


The reports should be reviewed by 
the board to smooth out any rough 
spots, to clear up any ambiguities, and 
so that there may not be any time- 
consuming repetitions. If possible they 
should be mimeographed or printed, 
so that the members present may read 
as well as hear them, and so that they 
may be delivered to those not present. 

7. Prepare operating budget. 

This should show actual income and 
expense items for past year, alongside 
the estimated figures for the coming 
year. Even if the formal determination 
of the budget is left by the by-laws to 
the board, an extra blank column 
might be provided for any changes 
proposed by the members. 

8. Send official notice of meeting 7 
to 10 days before meeting (check your 
by-laws requirement). 

These should have complete infor- 
mation as to place, time, and purpose, 
but should be as cordial and attractive 
as you can make them. None of this 
to-whom-it-may-concern stuff. 

If convenient this notice might be 
in the form of a bulletin, with the re- 
ports mentioned above included. Don’t 
depend upon the members to bring 
these reports to the meeting though. 
Have enough extra copies on hand. 

9. Appoint attendance committee. 

You might choose up several teams, 
with different colors as emblems, and 
award a prize to the one that gets the 
most members to show up with their 
colors on their lapel or dress. 

10. Send out postal reminder notice 
two or three days before meeting. 

Numerous groups have also found it 
most helpful—got the best turnout— 
when they had a committee contact 
members in person or by telephone 
the day or evening before the meeting. 
That last minute reminder, and the 
personal contact, was the deciding fac- 
tor in getting many of the members to 
come. 

11. Arrange for publicity in local 
press. 

Release should go to each local pa- 
per not later than two or three days 
before meeting. It should contain (1) 
nature, place, and time of event, (2) 
outstanding facts about meeting, (3) 
information about dividends to be 
paid, and statistical information about 
credit union’s past year’s operations, 
(4) names of officers, (5) source of 
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information — name, position, phone 
number. 

Copy should be typewritten, double- 
spaced with plenty of margin on all 
sides. All names should be spelled cor- 
rectly without fail. 


Following the meeting another re- 
lease should be sent out in the same 
form as outlined above, but containing 
names of newly elected officials, im- 
portant action taken, and lastly less 
important facts about meeting. 

12. Remember to provide for spe- 
cial board meeting after membership 
meeting to elect officers. 


13. Very shortly after the meeting 
see that minutes of meeting are put in 
final form and signed by clerk and 
president—while memory of meeting 
is still clear. 

14. Advise your credit union league 
and Cuna of changes in officers and 
board and committee membership. 

15. Promptly mail reports required 
by governmental agencies. 


Some Additional Tips 


Founders Club Recognition 

If you have members of the Found- 
ers Club (see page 283) in your credit 
union, you might well have them take 
a bow, noting especially those who 
gained the honor during the past year. 
Credit unions which have done this 
find it much appreciated. 


Speakers 
Your credit union league will be 
glad to help you get interesting speak- 
ers who can give new life to the credit 
union story. But you must get in your 
bids early, since annual meeting time 
is the busy season for these speakers. 


Joint Meetings 

When there are two, three, or four 
rather small credit unions in the same 
vicinity, it is possible for them to plan 
their meetings jointly and obtain a 
more satisfactory meeting place and 
program than they could probably 
have by planning individually. Al- 
though the actual business meetings 
would be held separately, perhaps in 
different rooms, the entertainment and 
other features would be enjoyed to- 
gether. This has been tried numerous 
times with success. 


Visitors 

The practice of inviting members of 
other nearby credit unions to attend 
a credit union’s annual meetings is 
growing, and is to be commended. It 
helps the spread of good ideas, and 
makes for better fellowship among 
credit union people. 

Credit Where Due 

Written and spoken reports should 
not fail to give recognition to all who 
have contributed to the work of the 
credit union during the past year. A 
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wora at this time, with no one over- 
looked, can do much for the morale of 
the organization. 


For the Record 

It will be helpful in planning future 
meetings if you keep a file of materials 
prepared for this meeting, including 
publicity items, check lists, and all re- 
ports. Among the reports should be 
one by the annual meeting committee, 
indicating methods used, results ob- 
tained, and lessons learned. 

Copies of these reports and mate- 
rials would also help your credit union 
league and the Credit Union National 
Association make the benefit of your 
experience available to the rest of the 
credit union movement. 


A Final Word 

Successful annual meetings take 
planning and work, but they are worth 
the trouble. No other kind are worth 
the trouble. We urge you, therefore, 
to start now the steps necessary to 
bring about the right kind. We look 
forward to hearing from you that your 
1946 meeting was, indeed, the best 
ever. 





Parliamentary Law 
Some Observations 


BUSINESS meetings of many organfza- 
tions, and among them credit unions 
may be found, are bogged down and 
lost by what is called parliamentary 
law. 


@ When this is the case, parliament- 
ary law should not be blamed. It has 
simply been misused—sometimes in- 
tentionally for selfish purposes; more 
often unintentionally with the best of 
spirit. 

@ The purpose of parliamentary law 
is to expedite the business of the 
meeting—which is to determine the 
will of the majority while protecting 
the rights of the minority. 


@ An alert chairman can cut many 
corners without depriving any per- 
son or group of his or its rights. 

@ For example, when a report is 
given, and after any questions about 
it are answered, he can say, “If there 
are no objections I declare the report 
received.” (He must be sure to wait 


for an instant to be sure there are no 
objections before going on to the next 
item.) This is much quicker and 
more businesslike, really, than the 
common rigmarole of asking for a 
motion, a second for the motion, and 
a vote. 

@ Likewise when motions are made 
which are obviously popular formali- 
ty may be dispensed with. 

@ And often the trouble of amending 
an amendment of a motion can be 
avoided. (An amendment to an 
amendment to an amendment should 
not even be considered.) Perhaps the 
proposed amendment would remedy 
an obvious oversight on the part of 
the maker of the motion or amend- 
ment before the house. In that case, 
the chairman can say, “If there are 
no objections the question or amend- 
ment will be changed to read:” 

@. The point is that the chairman and 
the members should give first con- 
sideration to the laws of common 
sense. 

@ However, when there is a real di- 
vision of opinion, the formalities 
should be observed, because experi- 
ence has shown they help rather than 
hinder fair discussion. 

@ But, the chairman should remem- 
ber that a strong-voiced person quot- 
ing what he calls parliamentary law 
may not really understand the rules. 
The chairman should make a real ef- 
fort to understand them, and he should 
have on hand a manual or a chart 
(such as is contained in “Let’s have 
better annual meeting!”) to refer to. 
He should rule impartially; firmly, 
quickly, on every question of pro- 
cedure according to his understand- 
ing. If his decision is questioned, he 
should immediately state the au- 
thority upon which he made the de- 
cision, and put the question to the 
group (providing action taken by 
group is not contrary to law, or the 
constitution and by-laws of organiza- 
tion). 

@ A two-thirds vote sanctions any ac- 
tion permitted by law and by the con- 
stitution and by-laws of the organiza- 
tion. A two-thirds vote is required 
to suspend the rules, to stop debate, 
to close nominations. 

@ In general any motion designed to 
deprive members of privileges (such 
as the right to be heard) requires a 
two-thirds vote. 

@ A good chairman is a boon to any 
meeting. Fortunately every credit 
union has the makings of many good 
chairmen. A working knowledge of 
parliamentary law is desirable, but 
most important is alert common sense 
and the desire to give every point of 
view a fair hearing. 








Most Valuable Report 


ONE OF THE MOST INTERESTING features 
of a credit union annual meeting 
should be the report of the credit com- 
mittee. For it is that report which 
presents the human values, rather 
than the dollar values, of the credit 
union’s operations. And it is there 
that most human interest material is 
likely to be found. 

The following report of the credit 
committee of the American Cyanamid 
Employee’s Credit Union, Warner’s 
Works, Linden, New Jersey, is offered 
as an example of how one credit com- 
mittee took advantage of this oppor- 
tunity, and may serve as a helpful 
model to others. 

Although this report does not do so, 
many most successful ones list the 
specific purposes for which loans were 
granted during the year—with due 
regard to the confidential nature of 
credit union loans, of course. Besides 
being interesting to the group, this 
often suggests to the members addi- 
tional ways a credit union loan might 
serve them. 


Credit Committee Report 

The credit committee wishes to re- 
port that during the past year they 
have granted 266 loans amounting to 
$32,301. This is an increase of 37 
loans and $7,056 above those granted 
in 1943. The grand total of all loans 
made by your credit union since its 
organization now stands at 3,858, 
amounting to $335,549.70, and that, 
members, to use slang, isn’t exactly 
“peanuts.” We are proud of that fig- 
ure. If it were possible to place a 
monetary value on the need of a credit 
union, then here we have proof of well 
over one-third of a million dollars 
worth of need at Warner’s Works dur- 
ing the past 10 years. 

Your committee has met as usual 
during the lunch hour every Tuesday 
and Thursday: throughout the year. 
That, too, adds up to a great many 
meetings. But, at every one of those 
meetings one or more of you members 
has had his or their financial affairs 
put back on a more even keel. This 
was all done in a quiet, friendly, 
democratic, and cooperative manner, 
a manner in which only a credit union 
can act. As usual our chief aim has 
been.to cultivate your friendship. We 
have tried to disprove that old adage 
about losing a friend when you lend 
him money. We hope we have re- 
tained your friendship, not only when 
a loan was granted, but also when cir- 
cumstances compelled us to reject an 
application. We want you to always 
look to your C.U. as one of your best 
friends, because that is what it really 
is. 

Perhaps it would be of interest to 
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you members to know exactly what 
thoughts go through the minds of your 
credit committee members when they 
are considering an application for a 
loan. 


The Foremost Thoughts 

The foremost thought in our minds 
at all times is of our duty to our credit 
union and that is to keep the money 
moving. We realize that without this 
healthy controlled circulation of funds, 
no credit union can exist, and ours is 
no exceptign. Of course, the greater 
the circulation, the bigger and strong- 
er the C.U. 

The first thought concerning the ap- 
plicant is: 

“Will this loan help the member? 
Will it lighten his burden a little; will 
it make him a little stronger; will it 
make life a little bit more pleasant; or, 
will it help raise his standard of liv- 
ing?” 

If there is any doubt as to the an- 
swers to those questions—well, we 
give the member the benefit of the 
doubt. In other words, unless we are 
positive that the loan will not be of 
advantage to the members, we con- 
sider it further. 

Our second thought is: 

“Have we any reason to believe that 
this loan, if granted, can not be re- 
paid?” 

Here we guard against a member 
“going overboard” financially. We 
consider the amount of the loan and 
compare it with the size of the mem- 
ber’s income, the number of his de- 
pendents, his habits, etc. Should these 
factors be reasonably balanced, we 
then further consider the granting of 
the loan by asking ourselves if ample 
security is being offered, not only to 
satisfy our own personal opinions, but 
also the New Jersey State Banking 
Laws under which our credit union 
operates. 

Most Valuable Security 

Perhaps now is a good time to ex- 
plain the committee’s interpretation of 
the definition of the word “security.” 
Security, as we all know it in this 
sense, means something valuable 
which guarantees the repayment of 
the loan. The most practical forms of 
security can be offered are those that 
require no professional appraisals, fil- 
ing, or recording of mortgages, or the 
handling of valuable documents. They 
are the co-maker method, the simple 
assignment of share accounts, or just 
the signature of the borrower, which 
is commonly called a character loan. 


“Is character good security?” some 
may ask. We find it the most valu- 
able security in existence. 

So, you see, members, that by being 
judged as an individual for what you 
are, and in no other way, we therefore 
do not place everyone into the same 
category. However, rest assured that 
every applicant receives the same 
courteous and kind attention, be he 
the lowest paid laborer with a $5 share 
account, or a department supervisor 
with several hundred dollars on de- 
posit. 

I also wish to report to you that due 
to his failing health, Mr. Raymond 
Conk found it necessary to resign from 
the committee last April. Mr. Conk 
served his credit union for over ten 
years and you members have lost a 
faithful servant. 

In closing, the credit committee 
wishes to thank the board of directors 
for their splendid cooperation and 
loyal support. It was a pleasure work- 
ing with you gentlemen. May we also 
express our thanks to you members 
for your cooperation for the faith and 
trust you have placed in us. Handling 
other peoples money isn’t the most 
pleasant task in the world. We tried 
to be just—we hope we have acted in 
accordance with your wishes. Thank 
you.—Credit Committee: Paul Cuvala, 
chairman; Paul Kortwich, Raymond 
Spangler. 


Once Upon a Time 
Twenty Years Ago in Bridge 
@ Credit unions were the subject of a 
joint meeting of the Industrial Rela- 
tions Association of Chicago and the 
Illinois Manufacturers Association in 
Chicago. Mr. Filene was to be the 
featured speaker but at the last min- 
ute he was unable to attend so Wheel- 
er Sammons pinched-hit for him. 
@. Georgia Secretary of State, S. Guyt 
McLendon, stated that in his opinion, 
creation of credit unions in Georgia, 
under the law permitting such or- 
ganizations passed by the last legisla- 
ture, was one of the most desirable 
developments for the state as a whole. 
@ On September 30, there were 44 

postal credit unions; 7,067 members.. 


Five Years Ago in Bridge 


@ William Ried discusses machine 
bookkeeping in credit unions. 

@ Nat C. Helman discusses the effect 
of conscription law and defense pro- 
gram on the credit union movement. 
@ Walter S. Campbell, president of 
Indiana Credit Union League, joins 
Marines. 

@ Tom Doig answers questions on 
dividends and joint accounts as well 
as a series of detailed questions raised 
at meetings of study clubs in Antigon- 
ish, Nova Scotia. 














What It Takes 


To Bring ‘Em Out 


The following is a report from John 
Hoyden, president of the Buffalo Fair- 
mont Creamery Federal Credit Union, 
Buffalo, New York, in reference to 
their 1945 annual meeting. 


WE WERE GRATIFIED with our attend- 
ance at this year’s meeting. Over the 
years we have established a fairly 
routine setup for our annual meetings 
and we vary this according to circum- 
stances. Briefly it’s this: 

Our monthly paper, the BEacon, 
starts things off by mentioning the 
meeting as early as November. In 
December the board of directors ap- 
points an Annual Meeting Committee 
chairman and a rather large commit- 
tee with at least one person from each 
department and sub-department. Each 
member of this committee is given a 
list of the people he is to contact in 
his department. Then each employee, 
member and non-member, is asked 
how many reservations he wishes for 
the meeting. This always seems to 
impress the people and the reserva- 
tions generally pour in. 

We follow this up with weekly re- 
minders posted on all the bulletin 
boards. (See cuts.) And a few days 
before the meeting the whole commit- 
tee goes into action again. Any who 
may have passed up the first bid are 
again asked. And if there has been 
enough talk about the meeting, they 
often reconsider and make reserva- 
tions. 


Stresses Social End 


These reservations, I might add, 
are for the buffet lunch put up. You 
realize probably more so than we that 
it takes more inducement than just 
an annual meeting to get the average 
credit unionist to a meeting. We al- 
ways stress the social end. A lunch is 
provided, beer is set up free, and a 
fairly well known dance band is en- 
gaged. 

We also encourage nominations for 
vacancies to be filled. These nomina- 
tions—other than those presented by 
the nominating committee—are in- 
cluded on the ballot that is printed 
just before the meeting. The group 
that presents the nomination follows 
up with an official nomination from the 
floor. This brings out a lot of the 
people who are pushing the election 
of their own choices. At the last elec- 
tions no less than nineteen members 
sought the seven vacancies we filled. 

A conservative estimate of this 
year’s attendance is about 150. Our 
membership is about 200. About a 
third who attended were guests of 
members—so our turnout covered 
about half the membership. . 
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HERE WE ARE REACHING OUT 
THE GLAD HAND TO GREET YOU AT 
THE ANNUAL MEETING 
MAIN BALL ROOM LAFAYETTE HOTEL 
Friday—January 26, 1945 
ELECTION OF OFFICERS DECLARATION OF DIVIDENDS 
ROLL CALL AT 8:00 P.M. 


DANCING 9:00-1:00 GUESTS INVITED REFRESHMENTS 











BUFFALO FAIRMOUNT CHEAMERY 
FEDERAL CREDIT UNIUN 


197 SCOTT ST. e 


BUFFALO, N. Y. 





WANNA DANCE? 


Good, we all do. But the meeting comes first. 
Sooo-o—let's all be there to start the meeting 
promptly. The longer the start of the meeting is 
delayed by the lack of a quorum, the later will 
be the beginning of the social festivities. 


DOR’? DABS S 
(what we mean—it ain't formal) 





Poster above was posted on January 7; the one below, January 14, 
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How to figure dividends 


John Michener Contributes Unique Aids 


IVIDEND time is here 
again. This chore may be greatly 
simplified with the help of forms pro- 
vided by those credit union leagues 
which handle supplies, or by Cuna 
Supply Cooperative, Madison 1, Wis- 
consin, with the help of tables 
printed on this page 
The forms are 
For state-chartered credit unions 
Dividend Rate Table, form 14; De- 
claration of Dividends, form 19 
For federal-chartered credit unions 
Dividend Work Sheet and Payment 


higuring 


and 


as follows 


Record, form 112 revised. (Closing 
entries and dividend procedure for 
federal credit unions are available 


from Federal Deposit Insurance Cor- 
poration offices. ) 


Helpful Tables 


John M. Michener, editor of the 
Kansas Crepir Union News, is the 


author of the following helpful para- 
graphs, reprinted from the News 

Dividends at 1.2% are easily figured 
for the dividend in cents is equal to 
'4 the number of share months 

An easy way to calculate whether 
a certain dividend can be paid is to 
multiply the total number of share 
months by the appropriate factor given 
below in Table II. If the product is 
less than the net profit then that divi- 
dend can be paid. 

For example, if the S.M. are 127,833 
and if it is desired to pay 154% 
dividend, the product of the factor 
0.009114583, (from Table I) and 127,833 
is $1,165.14. If the net profit is above 
that total, then the profit is enough to 
take care of the 20° reserve and divi- 
dends at 154%. Proof: Suppose that 
in this case the net profit was $1,165.15, 
then the Reserve would be $233.03 and 
the dividends on 127,833 S.M. at 154% 
would be 127,833 x 0.007291667 (from 
Table II) = $932.12. $233.03 +$932.12 
$1,165.15. This check gives an idea of 
how accurate these factors are 


TABLE I 


Profit must equal 
To pay Dividends number of share 
at % months multiplied by 


l $0.0052083333 


1.2 0.0062500000 
1M, ).0065104167 
1% 0.0078125000 
134 0.0091145833 
2 0.010416667 
2% 0.013020833 
3 0.015625000 
3h 0.018229167 
4 0.020833333 
4% 0.023437500 
5 0.026041667 
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TABLE II 


Amount of Dividend for one Share 
Month at rate given per year 


( 


Dividend 
$0.004166667 


l 
1.2 0.00500 
1!4 0.005208333 
lls 0.006250000 
134 0.007291667 
2 0.008333333 
215 0.010416667 
3 0.012500000 
315 0.014583333 
4 0.016666667 
41, 0.018750000 
5 0.020833333 
To Determine Maximum Dividend 
To determine maximum dividend 


which may be paid, divide the net 
profit by number of share months. 
Find the factor in Table I which is 
next smaller than the quotient. That 
factor indicates the maximum dividend 
(of those given in the table, that can 
be paid. Proof (using example given 
above): $1,165.15 divided by 127,833 
gives the quotient 0.0091145. There- 
fore, since the factor for 134% divi- 
dend (0.0091145833) is the next small 
in value, a dividend rate of 134% is 
the maximum that can be paid. 

Two Additional Rate Tables 

Dividend rate table—form 14, re- 
ferred to above gives dividends for one 





Box Supper 


AN OLD TIME box supper was the fea- 
ture of a recent meeting of the Mem- 
phis Chapter of credit unions in Ten- 
nessee. The chapter treasury netted 
around $40 and every one present had 
a grand time, according to Frank May, 
secretary of the Tennessee League. 


I Hope 


HAVE SOME HOPES for today 
morrow— 

hope that the world may be free 
from its sorrow, 

hope that men’s hearts may 
be, 

I hope that men’s minds may be made 
more free, 

hope that men’s hatreds may all dis- 
appear, 

hope we'll be free from our greed 
and our fear, 

hope credit unions may flourish and 
grow, 

And I hope that you'll join me in hop- 
ing so.—T. D. 


— 


and to- 
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softened 
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to 100 share months when the rate is 
1, 1%, 2, 2%, 3, 3%, 4, 4%, 5, 5%, or 
6 per cent. For those wishing to pay 
114 or 134 per cent the following tables 
may be of interest. 


DIVIDEND PAYMENTS 


Share 





Months at 14% at 14%% 
1 $ .01 $ .01 
01 O11 
2 02 .02 
4 02 -02 
03 04 
¢ 03 04 
7 04 ms 
Ss O4 OF 
’ O5 07 
.0 05 07 
11 6 08 
12 if 09 
1? 07 09 
14 oF 10 
15 Os ll 
16 08 12 
17 09 12 
18 09 13 
19 10 -14 
20 10 15 
21 11 15 
22 ll -16 
23 12 one 
24 12 .18 
25 13 18 
26 14 19 
27 14 20 
28 15 20 
29 15 21 
30 -16 Py» 2 
31 .1é 23 
32 Py | 23 
33 17 4 
34 18 25 
35 18 26 
36 .19 26 
37 19 27 
38 20 2g 
39 20 28 
40 21 .29 
41 21 30 
42 -22 31 
43 22 31 
44 23 B® y 4 
15 23 .33 
46 .24 34 
47 -24 34 
is 25 35 
19 6 36 
50 .26 26 
51 27 .37 
52 27 38 
53 28 39 
54 28 29 
55 29 .40 
56 29 41 
57 30 42 
58 20 42 
59 51 43 
60 31 44 
61 32 44 
62 32 45 
63 33 46 
64 33 47 
65 34 47 
66 34 48 
67 35 .49 
68 e 35 50 
69 36 50 
70 36 51 
71 37 52 
72 37 58 
73 38 53 
74 29 54 
75 39 55 
76 .40 55 
77 40 56 
78 41 57 
79 41 58 
80 .42 58 
Sl 42 59 
82 48 60 
R3 .43 61 
4 44 61 
&5 44 62 
6 45 63 
87 45 63 
88 .46 64 
89 46 65 
90 47 66 
91 AT 66 
92 48 67 
93 .48 68 
94 49 69 
95 49 69 
96 50 70 
7 51 7 
98 51 71 
99 52 72 
100 -52 73 














So It’s Time to Vote 


“Even good annual meetings often 
drag when it comes time to vote for 
officers and committee men,” observed 
John Colby, Cuna fieldman. 

He very likely might have said that 
good annual meetings are particularly 
liable to drag at that time, because 
it is at such meetings that the chair- 
man is most apt to encourage and 
urge nominations from the floor. At 
other meetings such nominations may 
be discouraged or at least not en- 
couraged so that elections by acclama- 
tion may eliminate the necessity of 
distributing and counting ballots. 

That nominations from the floor 
should be sought should go without 
saying. An interest in promoting 
democratic practice dictates this. And 
besides, one never knows when some 
outstanding leadership talent may be 
turned up unexpectedly. 

But having got the extra nomina- 
tions which makes for a contest, it is 
a fact that the meeting, no matter 
how strong it has been going before- 
hand, is liable to deteriorate into 
anti-climax at this point—unless care- 
ful planning and execution of the bal- 
loting procedures is the rule. 

John Colby looks with disfavor on 
printed or mimeographed ballots 
(which give the selections of the nom- 
inating committee and leave space for 
nominations from the floor), on the 
ground that this badly handicaps 
those nominated from floor. But even 
so, enough plain paper and a supply of 
pencils should be obtained before- 
hand, and an election committee 
should be ready to distribute these 
and to have charge of the election. 

John suggests that separate slips 
be prepared for each election (for 
board members, and for the commit- 
tees). They might well be of differ- 
ent colors. He also strongly urges 
that a blackboard be provided on 
which is to be written or printed 
very plainly in large letters the names 
of each nominee. Some groups place 
a number before each name and let 
voters indicate choices by the ap- 
propriate numbers (this is quicker 
and is easier on the tellers when the 
voter is a poor writer). 

What to do when votes are being 
counted ‘is often a problem. If there 
is a speaker he is often called upon 
at this time. This may be justified on 
the theory that the tellers are among 
those least in need of the speaker’s 
message and that they won’t too badly 
miss what they miss. While this is 
questionable, it does serve to keep the 
meeting alive. 

If there are to be refreshments or 
a social hour after the meeting, very 
likely the best practice is to bring 
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the meeting to an official close soon 
after the ballots have been collected 
(cut it off clean instead of letting it 
ravel out) and to announce or post the 
results of the elections when they 
are available. 

Here once more it is a question of 
being business-like—of being in con- 
trol of the situation, instead of letting 
the situation be in control of you. 
From beginning to end from the origi- 
nal planning to the final motion to 
adjourn, a well handled meeting is, 
relatively speaking, a good meeting. 


Round About 


The Credit Union Movement 
@ Treasurers of credit unions in 
Hamilton, Ontario, have organized a 
Treasurers’ Club to “exchange ideas 
which pertain to a treasurer’s duties 
and for the improvement and uniform 
operation of credit unions.” Officers 
are: president, Frederick Rowley, Na- 
tional Steel Car Credit Union; vice 
president, Russell Carlisle, Hamilton 
Civil Servants’ Credit Union; secre- 
tary-treasurer, John H. Ramsay, 
Hamilton Municipal Employees Credit 
Union. 

@ Walt Disney employees, in Bur- 
bank, California, have organized a 
federal credit union. 

@ Lodge 1558 I. A. of M. Credit Union, 
Jamestown, New York, celebrated 
fifth anniversary at a dinner meeting. 
Organizer Oliver K. Palm and Old- 
timers August S. Lawson and Elmer 
Nygren gave talks, and a musical 
program rounded out the evening. 
President Robert A. Hanson presided 
and Treasurer Eric J. Carlson re- 
ported that 320 members had assets 
which exceeded $60,000. 

@ The Detroit Newspaper Industrial 
Credit Union, Detroit, Michigan, re- 
ports assets of $404,000 at the end of 
ten years. It has made loans to its 
members amounting to almost $2,- 
000,000; and has distributed $45,- 
125.51 in dividends to its members. 
@ In Saskatchewan, between Novem- 
ber 14 and December 5, the Credit 
Union Federation of Saskatchewan is 
holding a series of regional meetings, 
at Saskatoon, North Battlefield, Prince 
Albert, Lafleche, and Regina. 

@ The Wisconsin Credit Union League 
may sponsor a program of radio spot 
announcements during the coming 
year. The program would cover the 
state every week day for 26 weeks. 

@ The Texas Credit Union League 
has issued a very attractive and com- 
prehensive Supervisory Committee 
Manual. It is a 6 by 9 inch printed 
booklet with stiff paper cover; sells 
for 50 cents; prepared by the League’s 
education committee (Jos. A. Colle- 
rain, chairman; H. W. Mecklenburg, 
O. F. Burgdorf, and P. W. Harvey). 


@ The Manitoba Department of Agri- 
culture has issued a Bookkeeping 
Manual for Manitoba Credit Union So- 
cieties, by P. A. Frossais, B.A., super- 
visors of credit unions in Manitoba. 
This is also an attractive and detailed 
publication. It is 84 by 11 inches; 
has stiff paper covers, with spiral 
binding. It is replete with illustra- 
tions of forms with model entries and 
with tables. 


Sponsors Joint Meeting 


Tue Connecticut Credit Union League 
was one of the sponsors of a public 
address by Mrs. Chase Going Wood- 
house, a member of the United States 
House of Representatives from Con- 
necticut, on the subject “Recent Ob- 
servations of British and Scandinavian 
Economic Trends and Cooperative De- 
velopment.” 

The address was based on observa- 
tions Mrs. Woodhouse had made on a 
tour of England and Sweden which 
she had just finished. 

The other sponsors were the Con- 
necticut Federation of Consumer Co- 
operatives, the Hartford Consumers 
Cooperative, and the Association for 
United Nations. 


Blessed Event 


Ir WAS A NOTABLE EVENT, the arrival 
of a telephone in the home of Law- 
rence Giese, president of the Line 
Material Credit Union, South Mil- 
waukee, Wisconsin. The family had 
been waiting more than a year for it. 

So when the telephone finally ar- 
rived, the following formal, printed 
announcement was mailed out in cele- 
bration of the event. 

Mr. and Mrs. Lawrence Giese an- 
nounce the arrival of Orchard 4504 on 
Tuesday the 28th of August, 1945, 1126 
S. Lake Blvd., Milwaukee, Wisconsin. 

The new telephone got a heavy 
workout right off. 


Knons Onn Worth 


Wa.tkinc beside the Thames, the poet 
Burns once witnessed the rescue of 
a rich man who had fallen into the 
river. A poor man, at great risk, had 
brought the rich man ashore and for 
his pains had received a three-penny 
piece. 

A crowd which had gathered was 
indignant and wanted to throw the 
rich man back, but Burns intervened. 

“Surely,” he said, “the gentleman 
knows best what his life is worth.”— 
IRISH PRESS. 
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Social Security: A Basic Goal 


Social Security Board proposals would assure basic minimum 
security, through individual initiative. 


This, the last in a series of four articles 
on Social Security, gives a brief sum- 
mary of what has been accomplished 
during the first decade since the Social 
Security Act was first enacted on 
August 14, 1935. But, equally impor- 
tant, it points out the changes and im- 
provements which are still needed in 
the Social Security Act to make it 
more, effective. 


ITH THE NATION’S Social 
Security Act starting its 
second decade, I should like 


to emphasize that the program already 
provides a five-point attack on desti- 
tution. The Social Security Board has 
full responsibility only for one pro- 
gram, namely, Old Age and Survivors’ 
Insurance. This is the program which 
pays monthly cash benefits to insured 
workers and their families when the 
worker retires at age 65 or later, 
to his family when the worker dies. 

Throughout the nation old-age and 
survivors’ insurance benefits are now 
being paid to approximately one and 
one-quarter million persons at a rate 
in excess of $250,000,000 a year. (See 
table.) More than 65 per cent of 
the beneficiaries are women and chil- 
dren. 


or 


Peace Brings Rapid Increases 


The number of retired workers re- 
ceiving monthly payments and the 
amount of old-age payments are in- 
creasing rapidly throughout the na- 
tion, now that the war is over. 
Because of wartime job opportunities, 
many workers who are 65 or older 
have been able to build up enough 
benefit rights to qualify for monthly 
payments whenever they stop work. 
Many of the men have wives who may 
also get monthly payments on their 
husband’s social security accounts. 

The other four programs which help 
to prevent destitution are unemploy- 
ment compensation, old-age _ assist- 
ance, aid to the blind, and aid to de- 
pendent children. These four pro- 
grams are all administered directly by 
the states with federal collaboration. 
In speaking about the accomplish- 
ments under the unemployment com- 
pensation program, Oscar M. Powell. 





Sydney S. Miller is manager of the Madison 
office of the Social Security Board. 


by Sydney Miller 
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executive director of the Social Se- 
curity Board, recently made the fol- 
lowing statement: 

“Over two billion dollars has been 
paid out in weekly unemployment 
benefits to qualified workers who had 
lost their jobs or been laid off through 
no fault of their own in this 10-year 
period. In 1944 such payments were 
at the lowest point for any year on 
record, the total for the United States 
and Territories being less than the 
total for the highest State, New York, 
alone in any year from 1937 through 
1942. Nevertheless even in that year 
an average of 79,000 benefits were paid 
every week.” 

Now, however, since peace has 
come, accompanied by cancellation of 
war contracts and unfortunately, by 
unemployment for many workers, the 
number of persons claiming unem- 
ployment payments has soared to a 


very much higher level than ever be- 
fore. Most of those temporarily un- 
employed are among the 36 million 
people who worked long enough and 
earned enough in 1944 to become in- 
cured under the system, and to qualify 
for weekly unemployment payments 
if they cannot find other work or get 
their old jobs back within a short time. 


Unemployment Fund 
Widely Helps 

The unemployment trust fund, held 
by the U. S. Treasury in separate ac- 
counts for the various states, amount- 
ed to well over 6% billion dollars on 
July 1, 1945. With that large sum 
available for payment of unemn'oy- 
ment benefits, and with a majority of 
the nation’s workers insured, the two- 
fold purpose of unemployment insur- 
ance—to tide workers over the time 
when no wages are coming in, and to 
help maintain purchasing power—will 
be felt in almost every community. 

The other three programs, old-age 
assistance, aid to the blind, and aid to 
dependent children, are usually re- 
ferred to as public assistance. In sum- 
marizing briefly the amounts paid 
under these programs, Mr. Powell 
said: 

“Monthly payments are now provid- 
ing for more than two million old 
people and 640,000 dependent chil- 
dren. In addition, monthly payments 
are also going to 70,000 needy blind 
persons. Since the beginning and up 
to 1945, the total amount paid out on 
all three of these programs has 
amounted to almost $5,500,000,000.” . 

While the Social Security program 
has thus gone a long way in strength- 
ening our democracy, in promoting 





Social Security Monthly Benefit Payments 


(as of July 1, 1945) 
Monthly Percent of 
Number Benefits Total Number 

Total beneficiaries 1,285,000 $23,600,000 100% 
Retired workers, aged 65 or over 519,000 12,350,000 40% 
Wives, 65 or over, of retired workers 154,000 1,940,000 12% 
Widows with young children 145,000 2,870,000 11% 
Children of deceased or retired 

workers 378,000 4,690,000 29% 
Aged widows of deceased workers 

(65 or over) 83,000 1,670,000 7% 
Aged dependent parents of deceased 

workers who left no widow or 

child under 18 (65 or over) 6,000 80,000 1% 
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security of our people, and in stimu- 
lating prosperous growth for our sys- 
tem of free enterprise, the Social 
Security Board has recommended a 
number of changes which, if enacted, 
would very materially strengthen the 
Social Security Act and provide a 
more well-rounded system of Social 
Security for the American people. The 
following are some of the Board’s 
major recommendations for extending 
and improving the Social Security 
program: 


Board Recommends: 


Unemployment insurance: Extend 
this system to include all employees, 
particularly those who work for firms 
having as few as one to eight em- 
ployees; (about three million workers 
now are denied protection because the 
laws of the states in which they work 
cover only employees of establish- 
ments having at least eight or six or 
some other limiting number of em- 
ployees.) The maximum weekly bene- 
fit be increased to $25; lengthen the 
duration of benefits to 26 weeks for all 
who stay unemployed for that length 
of time. 

Old-age and survivors’ insurance: 
Extend this program to cover all em- 
ployment not now covered, such as 
agricultural and domestic work, self- 
employment, service for government 
agencies and non-profit institutions; 
make a special provision to protect the 
insurance rights of members of the 
armed forces; increase the size of 
benefits, particularly for low paid 
workers; change the work clause so 
that a retired worker or other bene- 
ficiary could earn more than $14.99 in 
any month without sacrificing his 
benefit; reduce the age of eligibility 
for women from 65 to 60. 

Public assistance: Provide that the 
Federal Government assist states in 
meeting all assistance needs, not only 
the needs of the aged, the blind, and 
dependent children, as at present; 
provide for variable grants to states, 
depending on economic capacity of the 
states, so that low-income states can 
provide more adequate aid to their 
needy people; authorize use of Fed- 
eral funds to share states’ costs for 
medical care of people on the assist- 
ance rolls; increase the present maxi- 
mums of Federal matching of state 
payments to individuals under old-age 
assistance and aid to the blind, and 
remove the maximum for aid to de- 
pendent children. (The Board says 
the fact that state funds are used is 
sufficient safeguard against undue 
liberality.) 


Plus Disability Insurance 
In addition to the above recom- 
mendations, the Social Security Board 
has also recommended that provision 
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be made for disability insurance. The 
Board believes that cash benefits to 
replace in part wage loss due to tem- 
porary and permanent disability, 
should be provided. Permanent dis- 
ability causes so much hardship for 
the families concerned and is so costly 
to the public that insurance against 
this hazard should be provided, even 
if both types of disability cannot be 
undertaken at once. 


Medical Care Insurance 

Finally, the Board also recommends 
that through federal legislation, a sys- 
tem be set up to provide insurance 
against the costs of medical and hos- 
pital care, the administration to be so 
decentralized that all necessary ar- 
rangements with doctors, hospitals, 
etc., would be worked out on a local 
basis. The Board emphasizes that such 
a system must include safeguards to 
protect the personal relationship be- 
tween doctors and patients, and the 
patient’s freedom to choose his doctor. 

In conclusion, I would like to quote 
from the Ninth Annual Report of the 
Social Security Board which lists 
these and other recommendations: 

“Most of the recommendations made 
by the Social Security Board in this 
report could be acted upon independ- 
ently, irrespective of action on others. 
Some lie wholly within the realm of 
State action; some would require Fed- 
eral legislation; and _ still others, 
change in both State and Federal law. 
All, however, are parts of a common 
design in which each has its full value 
only through interrelation with the 
others. All serve a single objective— 
to use every feasible means of assur- 
ing a basic minimum security on 
which, through individual initiative, 
families and the nation can build to 
secure economic independence.” 


Makes Front Page 


Wittarp M. Scort, director and past 
president of the Sterling Cooperative 
Federal Credit Union, Sterling, Colo- 
rado “made” the front page of the 
STERLING ApvocATE recently. A two- 
column picture showed him at the 
linotype machine he operates for the 
newspaper. The picture and accom- 





panying story was part of the paper's 
celebration of National Newspaper 
week. 

The story notes that Mr. Scott “is 
perhaps best known as a bass singer. 
For some ten years he sparked a quar- 
tet that sang at great variety of gath- 
erings. He was a member of the music 
committee and choir of the Sterling 
Methodist Church for many years. He 
is a present director and past presi- 
dent of the Sterling Federal Coopera- 
tive Credit Union and has had like 
capacities in the Columbine Golf 
club.” 

H. Vance Austin, former president 
of the credit union and now in the 
Navy, who sent us the story, says: 

“The ApvocaTe has not been un- 
friendly to the credit union, but 
neither has it in any way been encour- 
aging either. The important thing 
about this clipping is that the paper 
did feel that the Sterling Cooperative 
Federal Credit Union was such an or- 
ganization in the community that it 
was proud to have its employees con- 
nected with the credit union’s success. 

“And we know that Credit Unions 
in a great many communities have 
become important institutions in those 
communities.” 


Loans Total $1,723,451 


THe rEconD of Negro credit unions 
chartered by the federal government 
compares very favorably with that of 
all federally chartered credit unions, 
according to a report just issued by the 
F.D.I.C. 

Of the 91 Negro groups organized 
since the Federal Credit Union Act 
was passed in 1934, 81 per cent (74) 
were in operation on December 31, 
1944, while only 74 per cent (3,815) 
of the 5,157 Federal credit unions or- 
ganized since 1934 were in operation at 
the end of 1944. During 1943 and 1944 
the number of Negro credit unions 
rose from 72 to 74, while the number 
of all Federal credit unions fell from 
4.145 to 3,815. 

The Negro groups have 34 per cent 
of their potential memberships, as 
compared with 33 per cent for alli 
groups. They have a total of 12,533 
members, who have deposited $642,- 
716 of their savings in their credit 
union share accounts. The average 
savings per member is $51. 

These savings have been used to 
provide credit union members loans 
for “provident or productive purposes” 
amounting to $1,723,451. Of these only 
$1,560 have been charged off because 
of bad loans. This is 0.09 per cent of 
all loans granted, or nine cents per 
$100. After charging off this amount, 
however, they still have over $20,000 
in reserves for bad loans. 
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What About It! 


Changing Officers 
QUESTION (From British Co_umsia): 


In our credit union the question has 
been raised whether it is advisable to 
change our officers, including our sec- 
retary-treasurer, every year. I under- 
stand it has been a success in some 
lodges. What has been the experience 
of other credit unions in this respect? 

ANSWER: 

There is considerable room for doubt 
as to the theory that it is good demo- 
cratic practice to change officers every 
year. The argument is that this way 
more people learn about the credit 
union. However, if you have a good 
set of officers who have learned the 
business and are willing to serve it 
seems foolish to change every year 
automatically merely for the sake of 
change. This is particularly true of 
the treasurer, who is the general man- 
ager of the credit union. No other 
business would insist each year on 
turning out an experienced manager 
and training a new one. If you have 
a good set of officers, hang on to them 
provided always that the members 
have every free opportunity to ex- 
press their wishes in this matter at the 
annual meeting. The members con- 
trol. They can turn an officer out of 
office if they wish. By the same token 
they should be permitted to keep him 
if they wish. 


New Insurance Endorsements 
QueEsTION (From OreEcon): 


In regard to your new endorsement, 
Provision No. 1—“No total and perma- 
nent disability benefits shall be pay- 
able under the contract unless dis- 
ability occurs prior to the 60th birth- 
day of the borrower,” we have this 
question: If the borrower was, say, 
59 years of age at the time he made a 
loan and the contract ran for one or 
two years and he became permanently 
disabled after he became 60 years, 
would the balance of his loan still be 
insurable? 

Also would the same apply on Pro- 
vision No. 2—“No death benefits shall 
be payable under the contract unless 
death occurs prior to the 70th birth- 
day of the borrower,” if the borrower 
obtained a loan at the age of 69 years 
and passed away after 70 years of age? 





You are invited to submit your questions on 
any credit union problems to this department. 
You are also welcome to contribute your 
own ideas on the answers printed here. 
What's on your mind? 
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ANSWER: 


Provision No. 1 has not been changed 
since May 1, 1944. On all loans granted 
since May 1, 1944 the disability cover- 
age does terminate when the borrower 
attains age 60; therefore, if a borrower 
was 59 years of age at the time the 
loan was granted the disability cover- 
age would terminate on his 60th birth- 
day. If he became totally and perma- 
nently disabled after that date no 
claim would exist. 


Provision No. 2 terminates death 
coverage at age 70, although loans can 
be insured if granted prior to age 70. 
For example, if a borrower 67 years of 
age took out a loan which was to run 
for four years, the loan would be in- 
sured against death until the borrower 
reached his 70th birthday, at which 
time coverage would automatically 
terminate. Premium payments would 
cease also. 


Law Alfecting Military Personnel 
QUESTION (FROM WASHINGTON): 


What is the exact name of the law 
affecting military personnel and how 
may we obtain copies for our files? 


ANSWER: 


The specific law you are looking for 
is called the Soldiers’ and Sailors’ Civil 
Relief Act. This Act is embodied in 
Chapter 888, Public Law No. 861 of the 
76th Congress—3rd Session, approved 
October 17, 1940. The amendments 
are embodied in Chapter 312, Public 
Law No. 554 of the 77th Congress—2nd 
Session, approved May 14, 1942, and 
in Chapter 581, Public Law No. 732 of 
the 77th Congress—2nd Session, ap- 
proved October 6, 1942. They cost 5c 
each and may be procured from the 
Superintendent of Documents, Wash- 
ington, D.C. 


Loans to Prisoners of War 
QueEsTION (FROM WASHINGTON): 


We have a borrower just released 
from military service who advises us 
that he was a prisoner of war from 
January 7, 1942 to February 23, 1945, 
and who claims that the Soldiers’ and 
Sailors’ Relief Act provides that no 
interest at all may be charged during 
this period. Is this correct? 


ANSWER: 


There is no provision that no inter- 
est may be charged during the time a 
borrower is a prisoner of war. It does 
provide that no more than 6 per cent 
interest may be charged from the time 
of induction into military service till 


Pui 


by Cuna organization and education director 


by Dora Maxwell 


your credit union questions 


the time of death or discharge or the 
termination of the war. In many credit 
unions, interest was waived altogether. 
However, this was purely voluntary. 


Charging Off Bad Loans 
QuESTION (From Onto): 


I have been carrying two accounts 
under military loans for some time. 
Will it be possible to collect any part 
of these loans from the government or 
should we charge these two loans off 
to the Reserve for Bad Loans? 


ANSWER: 


It will not be possible for your credit 
union to collect any part of these loans 
to men in the military service from the 
government. Just because the bor- 
rowers are in military service doesn’t 
mean the loans are uncollectable. You 
should keep in touch with these men 
and proceed on the assumption that 
they will pay up when they are dis- 
charged. When you are convinced the 
loans are uncollectable, charge them 
to your Guarantee Fund or Reserve 
for Bad Loans. 


Interest on Military Loans 
QuESTION (From Montana): 
Under the Federal Credit Union Act 

our board of directors voted to fix the 
rate of interest on loans at 1 per cent 
per month. According to your ques- 
tion and answer column in the Oc- 
tober Bripce, the Sparkman Act pro- 
vides for a limit of 6 per cent on mili- 
tary loans. Does the Sparkman Act 
supersede the Federal Credit Union 
Law and are we only allowed to col- 
lect the 6 per cent per year? 


ANSWER: 

The limitation of interest to 6 per 
cent under the Sparkman Act (Sol- 
diers’ and Sailors’ Civil Relief Act) 
does supersede the Federal Credit 
Union Act. However, it refers only to 
persons in the military service and 
only for the period during which they 
are in the military service. 


Waiving Interest 
QUESTION (FRom Onto): 

When a board of a federal credit 
union makes a settlement on a delin- 
quent loan, may it waive the interest? 
If it does, may it charge the amount 
waived to the Reserve for Bad Loans? 


ANSWER: 

If you will turn to your by-laws, 
Article XII, Section 8, you will see 
that “the board of directors may take 
such steps toward making collection of 








delinquent loans, interest, or fines, as 
may in its judgment be advisable.” 
Under this provision the board need 
not “waive” interest. They may sim- 
ply declare it uncollectable and thus 
forgive it in any settlement that they 
make with a delinquent borrower. 

Article XIII of your by-laws states 
that the reserve “shall be set aside .. . 
against possible bad loans, and shall 
not be distributed except in case of 
final liquidation.” This means that 
interest on delinquent loans declared 
uncollectable may not be charged to 
the Reserve for Bad Loans. 


Effective Date on Military Loans 
QUESTION (From WASHINGTON): 


What is the effective date on which 
the interest rate was automatically 
reduced not to exceed 6 per cent by 
the Soldiers’ and Sailors’ Relief Act? 


ANSWER: 


The effective date of the amendment 
limiting interest to 6 per cent per an- 
num is from October 6, 1942 until May 
6, 1945 or six months after a treaty of 
peace, whichever occurs last. So far 
as an individual borrower is con- 
cerned, it would be within the above 
period and starting with induction 
until death or discharge. 


Officers Borrowing 
QUESTION (FROM BritisH WEST 
INDIES): 

Are officers permitted to borrow or 
co-sign on a loan? 


ANSWER: 


Our laws in the various states and 
provinces vary on this matter. How- 
ever the majority of them provide 
that a director in a credit union may 
not borrow or co-sign in excess of his 
own holdings. We feel that is good 
credit union practice. The reasons are 
obvious. Directors should be as free 
as possible to consider the problems 
before them without being personally 
involved in a monetary way. 


Insurance on Military Loans 
QUESTION (FROM OREGON): 
Now that the war is over, what is 
the status on insurance on loans and 
shares to those members who are still 
in the armed forces and who have 
added to their shares or have bor- 
rowed since being in the Service? 


ANSWER: 


The matter of coverage on members 
in the military service is being placed 
on the agenda for the November meet- 
ing of the Board for reconsideration in 
view of the cessation of hostilities. At 
the present time, however, the restric- 
tion is still in effect and coverage is 
not afforded on loans or savings made 
while a member is in military service. 


December, 1945 


It should be remembered that all loan 
and share balances of members of the 
armed forces made prior to May l, 
1944 are insured, inasmuch as the 
endorsements of that date were not 
retroactive. 


Tickler for Accounts Due 
QUESTION (From British CoLuMBIA): 


We have a considerable growing 
number of loans and are having diffi- 
culty keeping before us the payments 
due from day to day. Would a memo 
book with a sheet for each day of the 
year be suitable or a card system with 
one card for each borrower? 


ANSWER: 


Cuna Supply Cooperative Form 103, 
Individual Share and Loan Ledger 
Sheet carries a separate and special 
column for a loan repayment schedule. 
You could use little colored tabs at the 
top of these sheets to indicate the day 
or week in which a payment falls due. 

The simplest way would be to make 
your loan repayments come out more 
uniformly. As your credit union 
serves an employee group it is prob- 
ably true that most of your members 
are paid on the same day. At most, 
you have perhaps three or four differ- 
ent paydays. Wouldn’t it be good for 
the members to have their loan repay- 
ments come due on pay day? Cer- 
tainly this would be simplest for the 
treasurer. 


Cost Talk Better 


Is YOUR CREDIT UNION losing loans to 
other agencies who seem to charge 
less interest? If so, what can you do 
about it? Your old members know 
how inexpensive a credit union loan 
is, and few previous borrowers need 
any persuasion to induce them to turn 
to their credit union for financial help, 
but what about prospective members 
who aren’t familiar with interest “on 
declining balances”? 

When you say “one per cent a 


Sa mo ic ms is rs rn es et rs Ps Ps SY, Ps es PS EE TTS 


a ms ms rs ss Mh ms em me me es 





May the best of good cheer 
Come to you and yours 


Credit Union National Association 
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month,” do they immediately compare 
this with “six per cent” loans else- 
where and say to themselves or to you 
that 12 per cent a year is too much? 
Most experienced treasurers will agree 
that it is a waste of time to explain or 
argue “percentages” unless the rival 
lending agency also charges interest 
“on declining balances.” 

There is no argument regarding the 
cost of a credit union loan as compared 
to one from an institution that charges 
1% or 2 per cent a month on the un- 
paid balance, for there your compari- 
son is based on the same kind of fig- 
uring. 

However, the majority of install- 
ment account loans and bank loans 
have their percentages figured on the 
original balance. Consequently their 
rates sound much lower than yours. 
You can’t deny that 5 per cent or 6 
per cent is lower than 12 per cent, and 
argument as to the meaning of “per- 
centage” will often only confuse the 
potential borrower, if not yourself. 

Therefore it is usually well to admit 
that a comparison of “percentage” 
does make a credit union loan look 
high-priced. After that discuss actual 
costs. Usually the differences will be 
in favor of the credit union loan or so 
little in favor of the rival agency that 
your prospect, who had thought there 
was a huge difference, will be glad to 
keep the business in his own organi- 
zation on whose shares his business 
helps to earn him dividends.—New 
Jersey Crepir Unton News. 


Cover Picture 


The Carl R, Hutchinson family—Judy. Helen, 
Polly. and Carl—make Christmas music to- 
gether. All are members of the Columbus 
Consumers Cooperative Credit Union, Colum- 
bus, Ohio.—Co-op League photo by R. Wurts. 
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Here are some ideas credit unions 
have already used successfully 
Plus some BRIDGE suggestions 
which you may want to try out 
as-is or adapted to meet your par- 
ticular needs. 


As a matter of fact, credit unions 
and credit union organizations affili- 
ated with Cuna may lift any Brivce 
items freely for their publications and 
releases. All others should observe 
the copyright and obtain written per- 
mission from BripcE before reprinting 
material. Suitable credit should, of 
course, be given in the case of signed 
articles and illustrations. Bripce need 
not, however, be mentioned as the 
source of the material, although where 
it seems suitable to do so, this will 
be appreciated. 

Suggestions for Use 

We hope credit union officials will 
find these suggestions helpful in pre- 
paring informational materials about 
the services their credit union offers 
their members. These may be used- 
either ~ithout change or adapted to 
special uses—in payroll inserts, cir- 
culars, blotters, posters, bulletins, ad- 
vertisements, company house organs, 
or other appropriate mediums at hand. 

The illustrations may be traced on 
mimeograph stencils, reproduced di- 
rectly by a photo-offset process, or 
made into linecuts for the standard 
letterpress printing. 

Each release should, of course, also 
contain full directions as to when and 
where credit union service may be 
obtained. The name of the credit un- 
its location, 
and any other helpful 
should be given. 


ion, its business hours, 


information 


Please 

Bripce would greatly appreciate re- 
ceiving copies of any and all publica- 
tions credit unions issue, so that it 
may know what credit union people 
are finding most effective, and so that 
it may pass on to others good new 
ideas developed. 


Chuck .. .Chuck . 


A seventeen-year-old youth, a pu- 
pil in Grade XI, and a member of a 
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\ Nappy 
NEW YEAR! 





May the new year bring you health 


And a goodly share of wealth. 
(Credit union savings—every pay day 
—and credit union loans—whenever 
you need extra cash—will without 
doubt help bring this wish true.) 











Mats of the above feature, from which 
plates for use in printed publications can be 
economically made, are available from Edi- 
tor BRIDGE, Madison 1, Wisconsin, at 20 
cents each, 

The demand for these mats is increasing 
remarkably. Very likely many more credit 
unions, as they develop their peace-time 
programs, will find that they can use them 
profitably. 


credit union, decides he wishes to use 
his spare time profitably. In the fall 
he puts up a proposition to the credit 
committee of his credit union. 
The boy told them there was 
empty chicken house on the home 
place which he could use. There was 
an auction to be held shortly nearby 
at which 100 hens were to be offered: 
he wanted a loan of $100 to buy these 
birds. The credit committee approved 
the lad’s idea, but suggested one of 
them would go to the auction and help 
him with the bidding. With this help 
the biddies were obtained for $35. The 
credit committee loaned the boy $65 
for feed. This loan of $100 was paid 
before spring. This young man was 
granted another loan of $100 for baby 
chicks, and has now an excellent poul- 
try establishment, his share account 
grows too.—Tue Buctie published by 
Credit Union League of Alberta. 


an 


~y EXCHANGE 


Easy Payments? 

What’ll it be? Auto? Refrigerator? 
Washing machine? 

What will you buy first as goods 
become once more available? 

That, of course, will depend upon 
your individual circumstances, but.. . 

In any case it will pay you to re- 
member that: 

There is no such thing as “easy pay- 
ments,” no matter what the advertise- 
ments bidding for your business say. 

And buying things on time is more 
expensive (not all companies list a 
carrying charge for time payments, 
but all companies doing credit busi- 
ness must charge more). 

The best policy is to: 

Shop around for the best cash buy 
you can get and then obtain the extra 
cash you may need by means of a 
convenient, economical credit union 
loan. 

Week-Long Day 

Fruits and vegetables are subject to 
aging, withering, overheating, freez- 
ing, loss of vitamins, and decay after 
being harvested. Every day an apple or 
pear is held at room temperature its 


$100,000 


in 7 Years 


From a $90.00 start 7 years ago the Sterling Co- 
operative Federal Credit Union will celebrate its 
seventh birthday Saturday, with its assets ot the 
$100,000 mark. 


-During thot time, hundreds of families of Ster- 
ling and vicinity have been benefitted by its serv- 
ices— which ore voried 
Those who have hed « surplus of money hove 
deposited 1t with us—ond hove always received 
@ good return—and those who have needed f.- 
nancial assistance have received it 
The “UMBRELLA MAN,” who is alwoys roody to 
help when “Hord Times, Sickness, or Finoncial 
Distress” have come, has worked overtime in this 
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f this Credit Un 4o extend 
service to those who needed it, and is reody at ol! 
times to help any who need the assistance he can 
gwe. Just make your wants known—he | be on 
the job 
To say that the officers and members of this or- 
ganization have enjoyed the opportunities to 
ring these seven yeors— is putting i? 
mildly, indeed. 


It Has Been a Thrill 
growing from $90 to $100,000! 


Sterling Cooperative 
Federal Credit Union 


The Sterting Cooperatre 


107 South Third Sereet 1 & MM Building 


Telephone TST 











Three-column credit union advertisement run 
in The Sterling (Colorado) Advocate 


BRIDGE 


























This Poster (No. 628) may be obtained from Cuna Supply Cooperative, Madison 1, Wis- 
consin, or from your state league if it handles supplies, at 5 cents each less 20 per cent 
to member credit unions. It is printed in tan, white and black; is 14 by 10% inches. 


storage life is decreased by more than 
a week, says C. O. Bratiey, plant path- 
ologist of the USDA. At 70° F. apples 
soften about twice as fast as at 5)’; 
at 59° about twice as fast as at 40°: 
and at 40° about twice as fast as at 32°. 
" Decay and loss of vitamins are affected 
in the same way by different temper- 
atures. Research has_ shown that 
proper control of temperatures can 
keep spoilage at a minimum.—Con- 
SUMERS’ GUIDE. 


Did You Know That: 

All loans obtained from your credit 
union are insured against death (and 
permanent disability). If the bor- 
rower dies (or becomes permanently 
disabled) his family does not have to 
pay any balance remaining due on his 
loan. 

(The above statement should, of 
course, be published only if your 
credit union does in fact carry the in- 
surance. The words in parentheses 
should be included if permanent dis- 
ability coverage is also provided. In- 
formation about these policies may be 
obtained from Cuna Mutual Insurance 
Society, Madison 1, Wisconsin.) 


That Civilian Jeep 


THE PEACETIME four - wheel - drive 
counterpart of the military jeep has 
been provided with a dollar-and-cent 
ceiling price by the Office of Price 
Administration. The retail ceiling 
price is $1,090, f.o.b. Toledo, Ohio, plus 
taxes and the customary trade addi- 
tions for transportation, handling, and 
optional equipment. “This ceiling price 
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is somewhat higher than the prewar 
selling price of light passenger car, 
because the civilian jeep basically is 
not a light passenger car but rather a 
four-wheel-drive %2-ton truck de- 
signed for utility trucking and farm 
and country use,” says OPA.—Con- 
SUMERS’ GUIDE. 


Our Onn Building 


ANOTHER credit union has a building 
of its own. 


The Portland (Oregon) Teachers 
Credit Union had to move from its 
former quarters to make way for a 
medical center. It was unable to find 
suitable rooms for-rent. So it ac- 
cepted an opportunity to buy a whole 
Suilding at a good location, from 
which it will obtain income as well 
as a permanent home. 

In a letter to members of the credit 
union, President Vida Hammond and 
Manager Hugh G. Stout announced 
the purchase, and the fact that limi- 
tations on the amount a member might 
add to his share deposits was raised 
to a maximum of $1,059 until Novem- 
ber 30, 1945. By this action the direc- 
iors hope to raise funds to pay for 
the building without cashing the 
credit union’s bonds—which would be 
more than enough to finance the pur- 
chase. 


Wise Men Say— 


Definition of worry: A circle of in- 
efficient thought whirling about a 
pivot of fear—NorTHWESTERN NATION- 
AL News. 

The really great man is the man 
who makes every man feel great 
D. K. Chesterton. 

A grudge is too heavy a load for any 
man to carry—Glen Buck. 

If you want to tell a man something 
he doesn’t know—and have him be- 
lieve it—first tell him something he 
does know. Your words will be twice 
as convincing—This business of sell- 
ing. 

Most any fool can earn money. It 
takes a wise man to spend it. 











Holiday | 
Greetings! 


MAY the blessings of peace and prosperity 


always brighten your home. 


Cuna Mutual Insurance Society 
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Thrifty Tips 
SHINY COAT COLLARS can usually be 
nicely dulled by sponging with a cloth 
wrung out of hot vinegar. Press the 
collar on the wrong side while still 
damp 


« The most economical dress to buy 
is one which is made up of pieces cut 
with the grain of the material. If they 
are cut against the grain, the 
will get out of shape easily. 


dress 


“Gaugitis” 

Hosiery buyers are complaining that 
the average consumer is suffering 
from “gaugitis.” This ailment, the 
buyers say, is manifest in an unrea- 
soning demand for 51 gauge hose. 
Gauges run from 42 to 66 and in to- 
day’s market the 51 gauge hose 
amount to only 10 per cent of rayon 
output. Insofar as the use of fine de- 
nier rayon yarn is concerned, it is 
claimed that a better stocking results 
from knitting on 45 gauge than 51 
gauge machines. 


Care, Not Age 

Fortunately for the motorist of to- 
day, age is not the measure of an auto- 
mobile’s usefulness. Rather, length of 
life depends upon extent of care. Re- 
member to lubricate the chassis at 
regular intervals. Rear axle and trans- 
mission lubrication should be checked 
several times a year. A yearly check 
of front wheel bearings is desirable. 
A dirty oil filter is no better than none 
at all. When changing motor oil be 
sure the crankcase is warm .. . benefit 
of an oil change is lost to large extent 
if crankcase is drained when the en- 
gine is cold. Check distributor points 
occasionally and don’t forget storage 
batteries need water. 


Pays Dividends 

Greater efficiency and: longer life of 
your vacuum cleaners will be the divi- 
dends paid for following a few simple 
rules on care. They are: 

1. Keep the bag clean but never 
wash it. Emptying following every 
use of the vacuum and an occasional 
brushing inside and out will suffice. 


Just the Thing 


expansion program iS: 


A copy of the special annual meeting of Bridge (the January 
issue) sent to every member and potential member of your 


credit union. 








For the past three years the January Bridge has been designed with the 
individual credit union member particularly in mind. Each year an 
increasing number of credit unions have distributed copies to all their 


members. 


This year we are planning an issue which we believe will be especially 
interesting to your members—and make them better informed about, and 


more interested in, your credit union. 


We suggest you place your order now. Copies sell for 5 cents each, in 


bundles of 20 or more. We can not guarantee delivery on orders received 


after December 15. 


Grudge 
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2. Replace worn belts. 

3. Do not drag the cord—let out 
just enough to reach the spot you are 
cleaning. 

4. Never pick up hard or sharp ar- 
ticles with your vacuum pins, 
tacks, broken glass and hairpins cut 
the belt and puncture the dust bag. 

5. Never disconnect the plug by 
pulling on the cord. 

6. Keep the cleaner in a safe place 
where it will not be knocked about. 





Blackhawk Boost 


Two AND A HALF paces of the slick, 
colorful, plastic-bound booklet which 
the Blackhawk Manufacturing Com- 
pany of Milwaukee, Wisconsin, issues 
to its new employees, is devoted to 
the Blackhawk Manufacturing Credit 
Union. 

This credit union section is in the 
chapter “What Your Blackhawk Citi- 
zenship Brings to You” and is headed 
“How the Blackhawk Credit Union 
Helps You.” Two pictures are shown, 
one of the credit union directors and 
one of three officers in the new credit 
union office (see page 255 of Novem- 
ber 1945 Brince for the second of these 
pictures). 

The credit union story reads: 

Blackhawk employees operate an 
outstanding credit union under direct 
supervision of the Wisconsin Banking 
Commission. The credit union was or- 
ganized in 1937 and is open to all em- 
ployees. It is a semi-social, financial 
service organization which belongs to 
and serves its members. The mem- 
bers control their organization through 
membership meetings. An entrance 
fee of 25c gives you this membership. 

Nine-Point Service 

The credit union offers the follow- 
ing nine-point service: 

SYSTEMATIC SAVINGS AT YOUR PLACE 
OF WORK—any denomination can be 
deposited. 

PROFIT ON YOUR SAVINGS—Dividends 
are paid semi-annually to members, 
on the basis of their savings. 

CONVENIENT PERSONAL LOANS WHEN 
YOU NEED THEM. You can borrow 
money for legitimate purposes at a 
lower rate than is usually charged by 
commercial loan companies. The 
charge is only 1 per cent per month on 
the unpaid balance, and repayment 
can be arranged on easy weekly, semi- 
monthly, or monthly installments. 

FIRST MORTGAGE REAL ESTATE LOANS 
will help you buy a home at low, spe- 
cial interest rates. 

LOAN INSURANCE—If you die or suf- 








fer physical disability, your family 
will not be saddled with repayment of 
your loan. A credit union includes in- 
surance to cover balances unpaid at 
time of death or disability. 

PERSONAL LIFE INSURANCE—Life in- 
surance can also be written to protect 
your credit union mortgage loan, so 
that in event of death, your family 
need not finish payments on your 
home. 

FINANCIAL COUNSEL—Your dealings 
with the credit union loan committee 
are confidential. The credit union 
treasurer and loan committee receive 
educational services from their county, 
state and national credit union asso- 
ciations and thus are specialists in 
guiding people out of financial trouble. 

CREDIT REFERENCE — A_ qualifying 
member is given an Honor Card to 
prove the reputation he has estab- 
lished with the credit union for 
prompt repayment of loans. 

SoctaAu activities. The credit union 
sponsors dances and other social func- 
tions to secure funds for its office 
equipment and educational program. 
Families of fellow-employees thus 
meet each other—cementing friend- 
ships which grow from work-associa- 
tion at Blackhawk. 

CREDIT UNION MEMBERSHIP IS EN- 
COURAGED. Blackhawk Manufacturing 
Company does not have any-connec- 
tion with the “Blackhawk Manufac- 
turing Credit Union” except to supply 
space for its factory office and wage 
payments to its treasurer for seven 
hours of the weekly time he devotes to 
credit union work. But your company 
is proud of the credit union and en- 
courages membership of both factory 
and office employees. 


Cuna Mutual Agents 


FOLLOWING are persons so far desig- 
nated as agents of Cuna Mutual In- 
surance Society. Asterisks follow 
names of statutory agents. 


Alabama: Clyde C. Parker* 
California: Parke S. Hyde; Clarence 
E. Murphy 
Connecticut: Harold A. Iverson 
Florida: Thomas E. Attwood 
Georgia: James R. DeLay* 
Kentucky: John B. Roberts; W. L. 
Vandenburgh; A. G. Weidler 
Louisiana: Harold Moses* 
Minnesota: R. E. Archer; A. J. Snell 
Missouri: Lee J. O’Brien 
Ohio: Charles H. Brown; Leo A. 
Gottas; Wesley L. Skinner 
Wisconsin: Fabian C. Monroe 


Canada (Chief Agent) Ontario: C. 
Gordon Smith 

Alberta: James Robertson* 

New Brunswick: J. Cyril Lunney 

Nova Scotia: J. C. Hill* 

Saskatchewan: Thomas M. Molloy* 
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Back Again.... 


Cuna Calendar Banks 


Just in time to make fine Christmas gifts (and the 
automatic calendar feature will make it easy for 
your members to keep their New Years resolution 
to save regularly). 


Order promptly, since the supply is still limited. 
$1.25 each, less 20 per cent to member credit 
unions. May be obtained from your credit union 
league if it handles supplies or 


Cuna Supply Cooperative 
Madison 1, Wisconsin 


Cuna Supply wishes 


one and all 





increasing success and good cheer 


x 





Our Readers Write 


Discreet Questions Get Facts 
To THE Eprtor: 

In reference to an article in the Oc- 
tober issue of Bripce entitled “4 Steps” 
by Lawrence Hurter. If this loan ap- 
plication of John Doe had been pre- 
sented to us with only the facts men- 
tioned in application ($600 was applied 
for, $300 for balance due and $300 for 
chicken house and chickens. Pay- 
ments were to be $50 monthly plus 
interest for 12 months) the following 
action would be taken: 

The first and foremost fact which 
strikes us is the amount of monthly 
payment. 

In view of the fact of dependency 
and salary of $46.60 weekly, (not take 
home pay) a payment of $50 monthly 
would cause a condition of undue 
hardship. We would suggest a con- 
tractual payment of $20 monthly, or 
whatever minimum payment would 
suit the applicant. This would still 
allow payments of $50 monthly, as 
long as the applicant could afford such 
payment, and yet allow a smaller pay- 
ment whenever sickness or other un- 
foreseen cause strikes, without default 
of payment. The applicant would in- 
variably agree, and then a “statement 
of necessity” would be drawn up to 
allow for reduction of payment, and 
the application presented to the credit 
committee which would unquestion- 
ably approve the loan. 

Now, in reference to the other steps, 

with our procedure these would not 
be added steps, in almost all cases. 
Most of the facts would be ascertained 
while the application was being made. 
Whenever dependency was shown, a 
casual reference by committee mem- 
bers to the applicant at the possibility 
of hardships at times, would be made. 
A little tactful questioning would start 
the applicant talking about himself 
and family, and then the best part of 
the facts you mentioned would be im- 
mediately forthcoming and then it 
would be pointed out that a lower con- 
tractual payment would be at the 
benefit of the applicant in the end. 

Therefore, by a little discreet ques- 
tioning practically all facts are ob- 
tained while the application is being 
drawn up, which makes added inves- 
tigation unnecessary. The tavern at- 
tendance would not be considered 
and that fact may also be freely given 
by the applicant, although, if it was 
shown that the applicant indulged too 
freely, the only difference made in 
the application, would be to ask for 
added or more stable security.—Har- 
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old Phillipe, chairman credit commit- 
tee, Detroit Lubricator Credit Union, 
Detroit, Michigan. 


Serving the Community 
To THE Eprror: 

Our credit union was chartered May 
Ist, 1939, and we now have 355 mem- 
bers, with 225 active depositors. We 
have loaned since organization $93,000 
and our original guarantee fund is 
intact, that is we have not as yet lost 
one single penny on defaulted loans. 
We now have $22,700.00 as assets, 
$21,100.00 deposited in shares, and are 
ready to take care of our members in 
their postwar buying.—E. H. Hawk- 
ins, secretary-treasurer and manager 
Osage Valley Credit Union, Osawa- 
tomie, Kansas. 














Savings Club 
To THE Epitor: 

A few months ago, Southern States 
Employees’ Credit Union began a 
drive to obtain 100 new members. We 
realized our goal was high, consider- 
ing the small number of employees 
who were not already members, but 
we were determined to attain our ob- 
jective. 

Bulletins were distributed periodic- 
ally and the entire membership en- 
tered wholeheartedly into the cam- 
paign. Last week, our quota was 
reached making our total member- 
ship 227. 

You may be interested in knowing 
what we are doing towards promot- 
ing a savings consciousness among 
our members. In November, 1944, 
we announced the beginning of what 
we termed the “45 Savings Club,” 








which was, in reality, a Christmas 
Savings plan. At November 30 of 
this year, we will have paid to em- 
ployees participating in this Club 
over $14,000.00. Of course, no inter- 
est is paid on these savings; it is 
merely a service. 

The “46 Savings Club” was started 
on November 30 and we are expecting 
a larger enrollment than last year. 
(See cut.)—R. E. Bentley, president 
Southern States Employees’ Credit 
Union, Inc., Richmond, Virginia. 


How About Poetry? 
To THE Eprror: 

I wish to thank you for your kind- 
ness in (publishing my letter in 
Bripce asking for exchange of credit 
union bulletins with other credit 
unions. I have received several re- 
plies to the letter but I would like to 
repeat the request if I may.) 

I believe such an exchange of ideas 
is a healthy move and will create a 
warmer friendliness between credit 
unions that is much needed. 

Have you ever considered setting up 
a “Moods For The Muse” corner in 
Bripce for ambitious poetic minds? 
Before I became absorbed by the 
credit union I was an amateur writer 
of verse and managed to get my verse 
in a few annual anthologies. I am out 
of practice now but believe I could get 
back in the mood again if there should 
be an incentive. 

I would like to hear from you on 
this subject. Most folks like to read 
condensed thoughts which often leave 
deeper impressions than long articles 
written in prose—E. W. Eubanks, 
treasurer, University of Illinois Em- 
ployees’ Credit Union, Chicago, IIli- 
nois. 


We have great respect for the power 
of poetry and verse. Indeed, those 
methods of expression often do say 
much in little space which prose would 
take long to say. 

We are, therefore, always on the 
lookout for good poetry and verse 
(rare birds!) and have in the past fre- 
quently published such material. 

In fact we are always pleased to get 
contributions, either in verse or prose, 
from our readers. 

Our present feeling, however, is that 
a special poetry department does not 
quite fit into our picture. We feel that 
Bripce is not particularly concerned 
with the publication of poetry as such. 
We like to publish poetry, as we pub- 
lish prose, when it says particularly 
well something we feel should be said, 








and which fits into the general credit 
union picture, either directly or indi- 
rectly. (Our field is a wide one, but it 
does have rather well-defined limits.) 
In general, too, we try to keep our 
set departments to a minimum, so as 
to preserve a certain flexibility and 
freedom in planning each issue. 


Al Watkins Back 


At Watkins, who has been in the 
Army since early in 1944, has now 
been discharged and has returned to union. (Write to your league or 
his position as managing director of to Cuna for instructions and 
the Louisiana Credit Union League. helpful material.) 


Founders Club 3. Apply to Cuna in writing 


for membership in Founders 





What and How 
Tue Founpers Cuivus is a Cuna 
honorary society of credit un- ; 
ionists who have organized cred- 
it unions other than their own. 
To become a member under 
present rules one must: 


1. Find a group that does not 
yet have a credit union. 


2. Get it to organize a credit 








New Members Club, giving your full name, the 

SINCE LAST MONTH the following mem- name of your credit union, and 

bers have been admitted to the Found- the name of the credit union you 
ers Club: organized. 

Legislative Roundup Henry Maroney, St. George’s Credit A special Volunteer Organiz- , 

— Union, St. Louis, Missouri. ers Kit may be obtained free of 

: Mrs. Emma Staby, Armstrong Rub- charge by writing Credit Union 

The report below was inadvertently er Federal Credit Union, New Haven, National Association, Madison 1, 
overlooked when we prepared the leg- Connecticut. Wisconsin. 


islative roundup published last month. Henry Sandstrom, Amco Jamestown 
The Texas Credit Union Law was Federal Credit Union, Jamestown, 
amended as follows: New York (The above rules are being revised. If you 


. , — have any suggestions for improvements 
f (1) The guaranty fund was reduced Carlton L. Staley, Oregon Central please send them to Credit Union National 
rom 20 per cent of net income to 10 











, Credit Union, Portland, Oregon. Association, Madison 1, Wisconsin.) 

per cent of net income; when the guar- 
anty fund is equal to 10 per cent of . 1 
capital stock the amount set aside may Bouquets ieee onda ia oe 
be decreased. 150 Subscriptions . : : 

(2) The two-year limitation for To THE Eprror: . 
loans made under Servicemen’s Re- We wish to compliment you on the Gives inspiring Information 
adjustment Act was removed. fine articles contained in your maga- TO THE Eprtor: 


(3) Credit unions are allowed to zine each month. We consider the 


We have found Bridge most inter- 
borrow up to 50 per cent of their as- Bripc— magazine one of the finest 


esting and instructive. It is always in- 


sets, if borrowings are secured by gov- sources of credit union information spiring to learn of the methods and 
that can be offered to our members results obtained by other organiza- 
(4) Dividends are limited to 6 per and are pleased to enclose our check tions in the same field.—Everett L. 
cent.—H. B. Yates, president Texas for $150 to cover renewal of our 150 Bergemon, treasurer Landing Credit 
subscriptions to the Brirpce.—Audrey Union, Weymouth, Massachusetts. 


ernment securities. 


Credit Union League. 
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1945 


A. C. S. of C (Vancouver) CU: Our Read- 
ers Write, Oct., p. 238. 

Accounting and Bookkeeping Methods 
Series G. Interest Entries, Feb., p. 33; What 


About It? Aug., p. 176. 

Advisory Council: Changes Names, Feb., 
p. 38. 

Alberta Credit Union League: Chuck... 
Chuck .. . Dec. p. 278. 

Airplanes: A Matter of Upkeep, Aug., p. 
177. 

Allen, Benjamin: Our Readers Write, 
Apr., p. 93. 


Ammering, John J.: Cuna Resignations, 
June, p. 123. 
Andrus, A.: “What's Cookin’,” 


Feb., p. 32. 
Annual Meeting: 


“No Quorum Worries,” 


Mar., p. 50; -s rvice Recognized,” Mar., p. 
54; Mar., 7 ; What Rural Groups Can Do, 
Mar., p. 67; Joint Annual Meeting, Apr., 


81; Idea Exchange, 
Increase, Apr., p. 
Apr., 


Apr., p. 86; Loans Still 
92; Our Readers Write, 
p. 93; Good Fun, Plus, Lec. p. 268 


What It Takes, Dec. p. 271; So It’s Time to 
Vote, Dec. p. 273 

Annual Report: Oct.. p. 235, Illinois Pion- 
eers. 

Anthony, Robert J.: Our Readers Write 
May, p. 115. 

Archer, R. E.: Managing Directors Show 
How, Aug., p. 171. 

Arizona Credit Union League: July, p. 149 

Armed Forces, In: Somewhere in Italy 
Jan., p. 13; Their Come-Back, Jan.. p. 11 

Austin, Vance H. (Author): Joe Doakes, 
Financier, Mar., p. 60. 

Automobile Finances: What About It? 
Sept., p. 203 

B 


B-C Credit Union: Idea Exchange, Oct.. 
p. 236. 

Barry, James M.: Our Readers Write, 
Feb., p. 44; Leadership or .. . ? Apr., p. 79; 
Barry In, Apr., p. 81. 

Bauer, Harry: Somewhere in Italy, 
p. 13; Get’s Bronze Star, Apr., p. 83. 

Bell Telephone Employees CU: Total In- 
terest, Feb., p. 44. 

Benham Credit Union: 


Jan., 


From Kentucky, 


Feb., p. 36. 
Benson, Art: Somewhat Allied, Oct., p. 
235. 


Bergengren, Roy F.: Westphalia, Jan., p. 
4; For Joe Doakes, Jan., p. 23; Mar., p. 69; 
Apr., p. 74; Cuna Resignations, June, p. 123. 

Bergman, Bea: “Sparks Credit Union 
Growth,” Feb., p. 29. 

Biron CU: Good Bye, Sept., p. 209. 

Blackhawk Manufacturing CU: Black- 
hawk Boost, Dec. p. 280 

Blind: June, p. 129. 

Bloomquist, Merrill: Managing Directors 
Show How, Aug., p. 171. 
oe Cross: Suggested Reading, June, p. 

J. 

Bond Coverage: “What About It?”- Mar.. 
p. 55; $1,000 Blanket Bond, May, p. 114; Bond 
Costs Cut, July, p. 147; Correction, Aug., 
p. 173; What About It? Aug., p. 176; Change 
In Bond Carriers, Nov., p. 248; Nov., p. 249; 
$50,000 Excess Bond, Nov., p. 249; Three- 
year Rates on Bond, Nov., p. 249. 

Discovery of Defalcation: Nov., p. 249. 

Bonding History: Nov., p. 252. 

Boston Post Office Employees CU: Boston 
Pioneer Dies, June, p. 133. 

British Columbia Credit Union League: 
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BRIDGE cumulative index 


credit union highlights ° 


Changes Name, Feb., p. 38; (cut) Apr., p 
79; Treasurer Wonderful, Oct., p. 239. 

Brooks, David: Skokie Credit Union, Feb., 
p. 36. 

Broome County Teachers FCU: “Ex- 
change,” Mar., p. 64; Idea Exchange, Apr., 
p. 86; Our Readers Write, Apr., p. 93. 

Brown, Jim: Our Readers Write, Feb., 
p. 46. 

Buffalo Fairmont Creamery FCU: What 
{t Takes, Dec. p. 271. 

Bull’s Eye CU: Idea Exchange, May, p. 
109; Idea Exchange, Aug., p. 181; Idea Ex- 
change, Nov., p. 254. 

Burke, William H.: 
Feb., p. 27. 

Burns, J. W.: Treasurer Wonderful, Oct., 
p. 239. 

Burrill, S. D.: Mar., p. 57, 

Butler, Ray J.: (Author) St. Louis Chap- 
ter Membership Drive, Oct., p. 220. 

Buston, B. K.: Celebrates Tenth Anniver- 
sary, Feb., p. 37. 


“The Citadel Is Ours,” 


c 


Calco Bound Brook Empl. 
Bow. June, p. 143. 

Calgary Provincial Servants Savings and 

U: Most Important, Feb., p. 43. 

Calgary Terminal Savings and Credit 
Union Bulletin: How’s the Going? Feb., 
p. 41. 

California Credit Union League: Joint 
Meetings Help, Feb., p. 34; Add These Sug- 
gestions, Feb., p. 25; What They Say, Sept., 
p. 202. 

Calkins, 
p. 38. 

Canada: 
186. 

Canadian Production: Feb., p. 40. 

Candland, Don C.: Series G. Interest En- 
tries, Feb., p. 33 

Careers: Ups and Downs of Part Time 
Farming, July, p. 158; 600 Scholarships, 
July, p. 159; Careers of Tomorrow, July, 
p. 159. 

Carrying Charges: Can Do It for Less, 
Aug., p. 183. 

Carter CU: Apr., p. 80; Apr., p. 81; St. 
Louis Chapter Membership Drive, Oct., 
p. 220. 

Catley, S.: Most Important, Feb., p. 43. 

Cecil, Tom: President Tom Cecil, May, 
p. 112. 

Chapter: Here’s How to Get New Mem- 
bers, Apr., p. 80; Savings and Loan, May, 
p. 102; June, p. 126; It’s a Fact That, July, 
p. 163; The Chapter Drive, Sept., p. 199; St. 
Louis Chapter Membership Drive, Oct., p. 
220; Oct., p. 222; Oct., p. 233; Our Readers 
Write, Oct., p. 239; Chapter Host, Nov., p. 
253; Box Supper, Dec. p. 272. 

Chapter Program: Notables Present, Jan., 
p. 20; “Managers Unanimous,” Feb., p. 31; 
Add These Suggestions, Feb., p. 35. 

Chicago Catholic Workers: May, p. 106. 

Chicago and Illinois Midland Empl. CU: 
Our Readers Write, July, p. 166. 

Chowen CU: “No Quorum Worries’ 
p. 50. 

Christmas Club: Huge Christmas Melon, 
Jan., p. 16. 

Christmas Tidbits: Dec. 

Church Council CU: 
p. 64. 

Cities Service FCU: Oct., p. 222. 

_ _" Union: “What's Cookin’,” 
Feb., 

Clark, i, Sees Possibilities, Nov., p. 262. 


FCU: Take a 


Gilman (Editor): 


Co-op, Feb., 


To and From Canada, Aug., p. 


*; Mar., 


p. 267. 
“Exchange,” Mar., 








Cleveland Employees CU: Idea Exchange, 
May, p. 109. 

Clothing: On Our Backs, Apr., p. 90. 

Colby, John: He Flies Anyway, July, p. 
155; So It’s Time to Vote, Dec. p. 273. 

Collins Employees CU: Idea Exchange, 
Apr., p. 86. 

Columbus Consumers Cooperative CU: 
Cover Picture, Dec. p. 277. 


Community Credit Unions: Westphalia, 
Jan., p. 4. 

Community Improvement: Much Has 
Been Added, June, p. 138. 

Community Programs: The Trees Are 
There, May, p. 103; The Seven “Betters,” 
July, p. 156. 


Competition: Real Competition, Aug., p. 
183. 

Connecticut Credit Union League: From 
Connecticut, Feb., p. 36; Leader Dies, Oct., 
p. 235; Deming president, Dec. p. 266; Spon- 
sors Joint Meeting, Dec. p. 273. 

Conrod, Major R. L.: Cuna Resignations, 
June, p. 123. 

Conservation: We’re Choking Our Rivers, 
Apr., p. 82. 

Consumer Credit: We Fall Behind, Sept., 
p. 214. 

Consumer 
July, p. 157. 

Co-Op Magazine: Feb., p. 38. 

Co-Op Credit Union: May, p. 106. 

Co-Op Credit Unions: Mar., p. 60. 

Cost of Living: How High, May, p. 112. 

Credit Committee: Four Steps, Oct., p. 
222; Most Valuable Report, Dec. p. 270. 

Credit Union National Association: Credit 
Union Policies, Feb., p. 39; New Cuna 
Treasurer, June, p. 128 (see also “Cuna’’). 

Credit Union Philosophy: Alive and 
Growing, Aug., p. 178. 

Credit Union Policies: Points to Boost, 
May, p. 100. 

Cumberland Teachers FCU: Our Readers 
Write, Aug., p. 190. 

Cuna Credit Union: “Just Imagine,” 
p. 26; May, p. 106. 

Cuna Executive Committee: Highlights of 
National Meeting, July, p. 150; Cuna Meet- 
ings, Aug., p. 173. 

Cuna Meetings: Oct., p. 228; Nov., 

Cuna Mutual Board: June, p. 123. 

Cuna Mutual Insurance Society: 10 Years 
of Progress, Apr., p. 95; Cuna Meetings, 
Aug., p. 173; What They Say, Sept., p. 200; 
One Way, Sept., Cuna Meetings, Oct., p. 
228; Cuna Mutual Agents, Dec. p. 281. 

Cuna Supply Cooperative: New Landlord, 
Aug., p. 173. 


Problems: 350,000 Washins, 


Feb., 


p. 243. 


Daniels, E. P.: Plans Rest, Feb., p. 38. 

Decatur Wabash CU: “41,033 New Mem- 
bers,” Mar., p. 51. 

Deficit: What About It? Oct., p. 229. 

Delinquent Loans: Interpreting Delin- 
quency, May, p. 104; Waiving Interest, Dec. 
p. 276. 

Deming, 
Dec. p. 266. 

Democratic Practice: Informal Democracy, 
May, p. 100; Suggested Reading, May, p. 118. 

Detroit Chapter of Credit Unions: Model 
Audit, Jan., p. 20. 

Detroit Lubricator CU: Discreet Ques- 
tions get Facts, Dec. p. 282. 

Detroit Newspaper Fadustriat CU: Service 
Plus, Feb., p. 42; Aug., p. 42, p. 181; Can 
Use Testimonials, Feb., p. 45; Round About, 
Dec., p. 273. 


Lester F.: Deming President, 
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Diersing, C. H.: Idea Exchange, July, p 
160; What They Say, Sept., p. 201. 

Dividends: How to Figure Dividends, 
Dec., p. 272. 

Dobeckmun CU: Idea Exchange, May, p 
109. 

Doig, Tom (Author): What About It? 
Jan., p. 10; What About It? Mar., p. 55, Apr., 
p. 74; New Guide Issued, June, p. 123; What 
About It? July, p. 154, Aug., p. 176; Mem- 
bership Drive, Sept., p. 195; What About It? 
Sept., p. 203, Oct., p. 229; Bonding History, 
Nov., p. 252. 

Dooling, Mary G.: Spreading Horizons, 
Apr., p. 83. 

Dredge, Charlie: Servant of the People, 
Apr., p. 78. 

Dublin, Jack (Author): Don’t Miss This 
Chance, Apr., p. 75; Introducing Ourselves 
to the Veterans, Oct., p. 219. 

Dumbarton Oaks: Mar., p. 67. 

Duren, Hubert: Westphalia, Jan., p. 4. 


E 

E.S.E.O. FCU: “It’s a Fact That,” Mar., p. 
62; Idea Exchange, Oct., p. 237. 

East Bay Telephone Employees FCU: Idea 
Exchange, Sept., p. 209; Idea Exchange, 
Nov., p. 254. 

East Hartford Aircraft FCU: What They 
Say, Sept., p. 201. 

Economics: How About Tomorrow Morn- 
ing? June, p. 141; 5% Times As Much, June, 
p. 143; Economic and Social, Aug., p. 190. 

Edmonton Blind Savings and CU, LTD: 
June, p. 129. 

Edmonton Fire Fighters CU: May, p. 106. 

Education: A Long Way to Go, July, p 
157; Coming School Tide, Aug., p. 188. 

Educational Committee: “Sparks Credit 
Union Growth,” Feb., p. 29; Changes Name, 
Feb., p. 38. 

Educational Materials: 
Plus, Sept., p. 204. 

Educators Support: Add These Sugges- 
tions, Feb., p. 35. 

El Segundo Standard Employees CU: Our 
Readers Write, Feb., p. 46. 

Electro Dynamic Empl. FCU: Our Read- 
ers Write, May, p. 115.. 

Elgin National Watch Employees CU: Idea 
Exchange, Aug., p. 180. 
~— E. A.: Can You Beat It? Feb., p. 

Employee Credit Unions: Murphy Article, 
May, p. 102. 

Employees Credit Union of G. H. Ham- 
mond Plant: Short Short Story, Jan., p. 3. 

Essex CU: Our Readers Write, Feb., p. 46. 

Exchange FCU: “41,033 New Members,” 
Mar., p. 51; Here’s How to Get New Mem- 
bers, Apr., p. 80. 


Personal Contact 


F 
Fairmont Creamery FCU: 
Members, Mar., p. 51. 
Falk CU: Cover Picture, May, p. 117. 


Family Finance: What Can Be Done, 
June, p. 138 


Farm Buying: 
p. 52. 

—_ Ira O.: Our Readers Write, Feb., 
p. 46. 

Federal Council of Churches: Labor Day 
Message, Jan., p. 20. 

Federal Credit Unions: 41 New Federals, 
June, p. 133. 

Federal Deposit Insurance Corporation: 
Returns from Army, Sept., p. 212. 

Fellowship Workshop: Nov., p. 244. 

Finch, Harry: Saskatchewan Wins Plaque, 
May, p. 101. 

Florida: Florida Weather Acts Up, Nov., 
p. 245. 

Form 990: What About It? May, p. 102. 

Founders Club: 1944 Cuna Founders, Feb., 
p. 32; Founders Club Welcomes New Mem- 
bers, Nov., p. 243; Dec., p. 283. 


December, 1945 


“41033 New 


“Caveat Emptor!” Mar., 


Francis. G. Churchill (Author): 
Valuable Asset, Oct., p. 232. 
Francis, Kent: Idea Exchange, Sept., p. 


A Most 


Frank, Glenn: Informa! Democracy, May, 
p. 100. 

Franks, Gifford L.: July, p. 149. 

Fuel: Fuel Oil Heavier, Aug., p. 187. 

Fuller, Floyd A.: Fuller Resigns, Dec., 
p. 266. 

Funeral Costs: Few $10,000 Caskets, Mar., 
p. 68. 


G 

Gannon, Deane J.: How Does It Tick? 
May, p. 105; What They Say, Sept., p. 200. 

Gardening: “Victory Gardening,” Mar., 
p. 62. 

Genpet Washington FCU: Idea Exchange, 
Aug., p. 180; Sept., p. 209. 

Georgia Letourneau FCU: Our Readers 
Write, Nov., p. 262. 

Giese, Lawrence: Shrink, Grow or Status 
Quo? May, p. 111; Ruagg? Sept., p. 196; 
Blessed Event, Dec., p. 273. 

Glenn Ulin CU: Pie Auction at Glen 
Ullin, Mar., p. 67. 

Goldfine, William: Cuna Vice President, 
Oct., p. 228. 

Graham, Clifton: We’ve Got the Makings, 
Jan., p. 16. 

Greater New York FCU: May, p. 106. 


H 

Halifax District Postal CU: Mar., p. 57. 

Hamelink, Jos.: What They Say, Sept., 
p. 201. 

Harlem Branch, Y.W.C.A. FCU: Mar., p. 
65: Our Readers Write, May, p. 115. 

Health Plans: Mortgage Eliminator, Apr., 
p. 84; Suggested Reading, June, p. 140. 

Health, Public: An Inherent Right, Aug., 
p. 188. 

Heil, Ralph J.: That!!! Resolution, Jan., 
p. 2. 

Herald and Review CU: Idea Exchange, 
Nov., p. 255. 

Hill, Clifford J.: Mar., p. 50. 

Holloway, H. B.: What They Say, Sept., 
p. 202. 

Honor Roll: June, p. 123; July, p. 146; 
Aug., p. 173; Sept., p. 202; Credit Union 
Honor Roll, Oct., p. 231; Dec., p. 266. 

Horton, Edward J. (Author): Ups and 
Downs of Part Time Farming, July, p. 158. 

Housing: Millions of Houses, Jan., p. 18. 

Huntington Postal CU: To Pry and Peer, 
Apr., p. 87. 

Hurter, Lawrence P. 
Steps, Oct., p. 222. 


(Author): Four 


I 

Illinois Credit Union News: Financial In- 
dependence, Feb., p. 42. 

Illinois Pioneers: Oct., p. 235. 

Immediate Family: What About It? Sept., 
p. 203. 

Income: Income from Parties, Nov., p. 
249. 

Incorporated Association: Feb., p. 34. 

Indian-Service Employees FCU: Ex- 
change, Mar., p. 65. 

Indiana Credit Union League: What They 
Say, Sept., p. 202. 

Individual Dues: We Want the Con, Too, 
July, p. 166. 

Inflation Control: Anti-Inflation Steps, 
Jan., p. 16; We’re Winning the War Against 
Inflation, Mar., p. 56. 

Insect Control: Kills ’em Wholesale, Apr., 
p. 91. 

Insurance: What About It? May, p. 104; 
Oct., p. 232; Dec., p. 276. 

Interest: What About It? May, p. 104. 

Interest Rates: Bait for Suckers, Jan., p. 
12; A Committee of One, Jan., p. 15; Just 
How Much, Jan., p. 16; Figure All the 
Charges, Jan., p. 7; Total Interest, Feb., p. 
44; We Left Our Table, Feb., p. 44 


Investments: What About It? July, p. 155; 
Investing Idle Money, Nov., p. 249. 

International Credit Union “Gocuniantion: 
Mar., p. 59. 

lowa Banking Department: 
Examiner, May, p. 112. 

Iowa Credit Union League: 
Ahead, Nov., p. 246. 

Iverson, Harold A.: What They Say, Sept., 
p. 201. 


Uken Iowa 


The Way 


Jefferson CU: Our Readers Write, May, 
p. 116. 

Joint Accounts: What About It? July, p. 
155. 


Johnson, E. C. (Author): “Caveat Emp- 
tor,” Mar., p. 52. 
Johnson, Gerald W. (Author): “We're 


Winning the War Against Inflation,” Mar., 
p. 56. 

Joint Accounts: What About It? July, p 
154; Sept., p. 203. 


K 

Kable Credit Union: Our Readers Write, 
Nov., p. 263. 

Kahler, Arthur M.: What They Say, Sept., 
p. 201. 

Kaiser, Henry J.: Amen, Say We, Jan., 
p. 14. 

Kansas Credit Union News: Sept., p. 212. 

Kelling, Ed C.: Incorporated Association, 
Feb., p. 34. 

Kenosha Co-Op CU: Our Readers Write, 
Oct., p. 238. 

Kentucky Credit Union League: Presi- 
dent Tom Cecil, May, p. 112; What They 
Say, Sept., p. 201. 

Killdeer CU: What Rural Groups Can Do, 
Mar., p. 67. 

Klein, Bernard M.: Rest, July, p. 153. 

Knoxville Chapter: Chapter Host, Nov., 
p. 253. 

Kohl, George J.: Veteran Kohl Returns, 
July, p. 153. 

L 

Labor Approval: Union-Favored, Aug., p. 
176; Labor Foresight, July, p. 165. 

Labor Day: Labor Day Thoughts, Aug., 
p. 182. 

Labor Unions: 
p. 50; Mar., p. 59. 

Lake County (Ind.) Credit Union Chap- 
ter: Four Steps, Oct., p. 222. 

Larco No. 3 FCU: Idea Exchange, Aug.., 
p. 180. 

Lassance, Rev. Ralph A. S. J. (Author): 
The Plus Values, June, p. 127. 

Latham, H. E.: Cuna Resignations, June, 
p. 123. 

Laverty, J. L.: Boston Pioneer Dies, June, 
p. 133. 

Leadership: Leadership or . . 
79; A Good Leader, May, p. 105. 

League Membership: What About 
Sept., p. 203. 

League Presidents and Managing Direc- 
tors: They Serve You, July, p. 151; High- 
lights, July, p. 164. 

Legislative Activity: New Mexico Law, 
May, p. 98; H.R. 3327, July, p. 147. 

Legislative Roundup, 1945: Nov., p. 256; 
Dec., p. 283. 

Leitkie, W. C.: What They Say, Sept., p. 
202. 

Lewiston (Maine) Municipal FCU: Idea 
Exchange, May, p. 109; Idea Exchange, Nov., 
p. 255. 

Life Savings: Military Clause in Life Sav- 
ings Insurance, Nov., p. 248. 

Light of Tyrrell Credit Union: 
244. 


“Credit Unions,” Mar., 


. $, Apr., p. 


It? 


Nov., p 


Line-Material CU: May, p. 111; Sept., p. 
187; Nov., p. 254. 

Lingar, Earl: Tennessee Directors, June, 
p. 129. 

Liston, Reeves V.: From Utah, Feb., p. 36; 
A Great Reservoir, May, p. 113. 





Loans: What About It? July, p. 155. 

Loan Protection: Idea Exchange, Aug., p. 
180; New Cuna Mutual Underwriting Rules, 
Nov., p. 248. 

Loan Sharks: Figure All the Charges, 
Jan., p. 7; Car Loan Funds, Jan., p. 21; No 
Need!?!? Sept., p. 212. 

Locke, A. W.: Official Encouragement, 
Sept., p. 200. 

Lodge 1558 I. A. of M. CU: Dec., p. 273. 

London, Ontario, District CU: Mass 
Meeting, Oct., p. 233; Idea Exchange, Oct., 
p. 237. 

Los Angeles Water & Power Empl. CU: 
Our Readers Write, Mar., p. 66. 

Louisville Railway Empl. CU: Idea Ex- 
change, July, p. 160. 

Ludwig, Ernest H.: May, pn. 106. 

Lukas-Harold FCU: Apr., p. 76. 


M 

Mcllvaine, Howard J. Urban 
Parish CU, June, p. 124. 

Madison County School Empl. FCU: An- 
other Tenth, June, p. 139. 

Management Approval: “Managers Unan- 
imous,” Feb., p. 31; Railway Express O.K.., 
— p. 34; N. Y. Central Praise, Aug., p. 
175. 

Managing Directors Conference: They 
Compare Notes, July, p. 149; Managing Di- 
rectors Show How, Aug., p. 171. 

Credit Union Federation of Manitoba: 
What They Say, Sept., p. 202; Round About, 
Dec., p. 273. 

Marble, Albert (Author): Can Credit 
Unions Take It During Reconversion Pe- 
riod? Oct., p. 227; Full Time, Oct., p. 231. 

Marshall, Roy C.: Can Use Testimonials, 
Feb., p. 44. 

Maryland Credit Union League: Maryland 
Teams Up, July, p. 15. 

Mass Meeting: Oct., p. 233. 

Massachusetts Cuna Association: 
Citadel Is Ours,” Feb., p. 27. 

Maxwell, Dora: From Cuna Staff Mem- 
ber, Feb., p. 36; We Still Need 100,000 CU’s, 
Mar., p. 58; (author) Wings on Our Feet, 


Sept., p. 194; What About It? Nov., p. 248; 
Dec., p. 276. 


Meetings, Credit Unions: Joint Meetings 
Help, Feb., p. 34. 

Membership Drive: Our Readers Write, 
Feb., p. 44; More Loans Too, Feb., p. 44; 
“41,033 New Members,” Mar., p. 51; Apr., 
p. 74; Here’s How to Get New Members, 
Apr., p. 80; Supplementary Reports, Apr.. 
p. 83; Start Off Date Changed, June, p. 122; 
Get Ready, Get Set ..., p. 146: Time's 
Awastin’, p. 170; Sept.. July, p. 195; Sept., 
p. 194; Put Up or Shut Up, Aug., p. 218; St. 
Louis Chapter Membership Drive, Oct., p. 
220; Roundup Time in San Antonio, Oct., 
p. 224; Not Too Late, Nov., p. 242; Member- 
ship Campaign, Nov., p. 249; Dec., p. 266. 

Membership Promotion: A Committee of 
One, Jan., p. 15. 

Memphis Chapter: Box Supper, Dec., p 
272. 

Metropolitan “L” FCU: Bail for Suckers, 
Jan., p. 12; Exchange, Mar., p. 64; Idea Ex- 
change, May, p. 109; Confidence Justified, 
Aug., p. 175; Idea Exchange, Aug., p. 180. 

Mexican: Mexican Timber Boom, Apr., p. 
90; Made in Mexico, May, p. 114; Mexico 
Awakening, May, p. 116. 

Miami Public Service Employees FCU: 
“Service Recognized,” Mar., p. 54. 

Michener, John: How to Figure Divi- 
dends,, Dec., p. 272. 

Michigan Credit Union League: Model 
Audit, Jan., p. 20; It’s a Fact That, July, p. 
163; Can Credit Unions Take It During 
Reconversion Period? Oct., p. 227. 

Military Loans: Mar., p. 59; Confidence 
Justified, Aug., p. 175; What About It? Oct., 
p. 229; Dec., p. 276. 

Minneapolis Postal Employees CU: Oct., 
p. 231. 


(Author): 


“The 


Miller, Sydney S. (Author): Why Social 
Security? July, p. 152; Your Social Security 
Benefits, Oct., p. 230; Much Anguish Might 
Be Saved, Nov, p. 250; Dec., p. 274. 

Molloy, Thomas M.: Molloy Treasurer, 
Apr., p. 83; New Cuna Treasurer, June, p. 
128. 

Money: Expects Price Fall, Feb., p. 40; 
It's Your Money, May, p. 102; “What Is 
Money?” Feb., p. 28. 

Monroe, Fabian C.: What They Say, Sept., 
p. 202. 

Moore, John L.: June, p. 123. 

Monopolies: Only in Luxuries, Apr., p. 
87; The Monopoly Stage, Apr., p. 95. 

Murphy, C. E.: Add These Suggestions, 
Feb., p. 35; Murphy Article, May, p. 102; 
What They Say, Sept., p. 202. 


N 

National Education Associations: We Still 
Need 100,000 CU's, Mar., p. 58. 

National Service Life Insurance: A Most 
Valuable Asset, Oct., p. 232. 

Negro Credit Unions: Loans Total $1,723,- 
451, Dec., p. 275. 

Neuberger, Richard L.: We’re Choking 
Our Rivers, Apr., p. 82. 

New Jersey Credit Union League: An- 
other First, Jan., p. 8; Prompt Action Wins, 
Oct., p. 237; Coming Events, Dec., p. 266; 
Cost Talk Better, Dec., p. 277. 

New Jersey Savings and Loan League: 
Another First, Jan., p. 8. 

New Mexico Law: New Mexico Law, May, 
p. 98. 

Nixon, L. R.: From Connecticut, Feb., p. 
36. 

North Dakota: In North Dakota, Mar., p. 
67; North Dakota Sets Up Program, Aug., 
p. 186. 

North Dakota Credit Union League: 
Credit Union Policies, Feb., p. 39; What 
They Say, Sept., p. 202. 

North Shore Cooperative FCU: 48 Per 
Cent Minimum, May, p. 114; June, p. 134; 
Idea Exchange, Sept., p. 209. 

Northwest Engineering CU: It’s a Fact 
That, June, p. 136; Idea Exchange, Nov., p. 
255. 

Nova Scotia Credit Union League: Mar., 
p. 50. 


°o 


O’Brien, Lee J.: Our Readers Write, Feb., 
p. 44; Managing Directors Show How, Aug., 
p. 171. 

Ochsenwald, William T.: “General Chair- 
man,” Feb., p. 28. 

Officers: Changing Officers, Dec., p. 276. 

Ohio Credit Union League: “General 
Chairman,” Feb., p. 28; Help Wanted—Male, 
June, p. 135. 

Oil-O-Matic Federal Credit Union: 
“Sparks Credit Union Growth,” Feb., p. 29; 
Idea Exchange, July, p. 160. 

Once Upon a Time: Oct., p. 231. 

Ontario: Ontario Expands, Apr., p. 83; 
What They Say, Sept., p. 201. 

Operating Tips: Sept., p. 212; To Figure 
Interest, Nov., p. 244; Debits and Credits, 
Nov., p. 244. 

Organization Activity: Saskatchewan 
Wins Plaque, May, p. 101. 

Organizations: What About It? Sept., p. 
203. 

Operating Ideas: For Joe Doakes, Jan., p. 
23 


Operating Problems: New Guide Issued, 
June, p. 123. 

Organization Activity: Maryland Teams 
Up, July, p. 155. 

Organization Credit Union: 33 in Novem- 
ber, Jan., p. 16; 26 in December, Feb., p. 32; 
We Still Need 100,000 CU’s, Mar., p. 58; The 
Effect of the War, Apr., p. 84. 

Osage Valley CU: Serving the Communi- 
ty, Dec., p. 282. 

Our Readers Write: May, p. 115; July, p. 
166; Aug., p. 190; No., p. 262; Dec., p. 282. 


Overstreet, Harry A.: Play Is Not a Lux- 
ury, June, p. 130. 


P 

Package: Package Revolution, Apr., p. 91. 

Parish Credit Unions: Westphalia, Jan.., 
p. 4; Apr., p. 83; Urban Parish Credit Un- 
ion, June, p. 124. 

Patton, Kenneth L.: Suggested Reading, 
May, p. 118. 

Pension Plan: Illinois Pioneers, Oct., p. 
235. 

Pensions: “World War I”, Feb., p. 32.. 

Pep Committee: Idea Exchange, Aug., p. 
180: Pep Copy Here, Aug., p. 182. 

Peterson, Henry L.: “Glad to Be Back,” 
Mar., p. 54. 

Philadelphia Teachers Credit Union News: 
Here’s an Idea, Feb., p. 42; Watch Your 
Step, Aug., p. 184. 

Phillips, H. I. (Author): Mar., p. 57. 

Phoenix Credit Union: Apr., p. 80. 

Pie Auction at Glen Ullin: Mar., p. 67; 
Apr., p. 80. 

Policies: North Dakota Sets Up Program, 
Aug., p. 186. 

Policies and General Objectives: Credit 
Union Policies, Feb., p. 39; “The Citadel Is 
Ours,” Feb., p. 27. 

Portland (Oregon) Teachers CU: Our 
Own Building, Dec., p. 279. 

Portland Postal Employees CU: Our 
Readers Write, Mar., p. 66. 

Postwar Developments: Double Benefits, 
Aug., p. 177. 

Postwar Planning: Add These Sugges- 
tions, Feb., p. 35; The Way Ahead, Nov., 
p. 246; History and Destiny, Nov., p. 251. 

Postal Employees CU: Rest, July, p. 153. 

Postwar Problems: Problems to Continue, 
Apr., p. 83; Can Credit Unions Take It Dur- 
ing Reconversion Period? Oct., p. 227. 

Press Relations: Writer’s Pledge, Jan., p. 
23. 

Price Control: What OPA Has Done, Few 
Price Controls, Price Pressures Grow, June, 
pp. 138-139. 

Promotion, Credit Union: That!!!! Reso- 
lution, Jan., p. 2; We Do Know, Jan., p. 3; 
Short Short Story, Jan., p. 3; If, Jan., p. 3; 
Some Reasons, Jan., p. 3; What About It? 
Jan., p. 10; Dear Joe, Jan., p. 14; What’s 
Cookin’, Feb., p. 32. 

Public Relations: Keep Out, Aug., p. 191. 


Quinlan, John L.: Roundup Time In San 
Antonio, Oct., p. 224. 


R 

Rackets: Fake Colleges, July, p. 160; 
Watch Your Step, Aug., p. 185. 

Rancho FCU: Our Readers Write, May, 
p. 115. 

Rating CU Operations: How Do I Rate? 
Jan., p. 12; How Does Your Credit Union 
Rate? Jan., p. 9. 

Reader’s Digest: Filler for Reader’s Di- 
gest, July, p. 166. 

Real Estate Loans: Loans to Buy a Home, 
Nov., p. 248. 

Reconversion Program: Can Credit Unions 
— During Reconversion Period? Oct., 
p. ‘ 

Records: What About It? July, p. 154. 

eae Play Is Not a Luxury, June, 
p. 130. 

Red Cross: 600 Scholarships, July, p. 159. 

Regulation W: Pro and Con, Feb., p. 45; 
Regulation W Exempt, May, p. 98; Regula- 
tion W Amended, July, p. 153; What About 
It? Aug., p. 175; Regulation W Eased, Nov., 
p. 243. 

Reilly, A. A. H. (Author): Servant of the 
People, Apr., p. 78. 

——- Arms FCU: Leader Dies, Oct., 
p. ; 

Rentfro, Earl: Cuna Resignations, June, 
p. = Florida Weather Acts Up, Nov., 
p. 245. 
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Relations: Human Relations, Feb., p. 38; 
Human Relations, Feb., p. 14. 

Retired Employees: What About It? Sept., 
p. 203. 

Robertson, Jim (picture): Mar., p. 66. 

Rochdale Institute: Model Credit Union, 
Nov., p. 247. 

Rochester CU Chapter: “41,033 New Mem- 
bers,” Mar., p. 51. 

Roosevelt, F. D.: Let Us Move Forward, 
May, p. 99. 

Rosenfeld, Chris Prouty (Author): 
World-wide Service, July, p. 148. 

Ryan, Ruth E.: “Just Imagine,” Feb., p. 
26. 


Ss 

Sacramento Church Council CU: Our 
Readers Write, Oct., p. 238. 

Sailor, Vance L.: Returns from Army, 
Sept., p. 212. 

St. Alphonsus Parish: May, p. 106. 

St. Anne’s FCU: Aug., p. 181. 

St. George’s CU: Aug., p. 181. 

St. Louis: St. Louis Chapter Membership 
Drive, Oct., p. 220. 

St. Louis Policemen’s CU: Our Readers 
Write, Apr., p. 93; Oct., p. 233. 

St. Vincent’s CU: Idea Exchange, Sept., 
p. 208. 

Salt Lake R. R. Transportation Employees 
FCU: From Utah, Feb., p. 36. 

Salvage Problem: Please Save Yours, 
June, p. 142. 

San Antonio Telephone Employees FCU: 
Oct., p. 224. 

San Francisco Conference: Economic and 
Social, Aug., p. 190. 

Saskatchewan CU League: New Cuna 
Treasurer, June, p. 128; Official Commen- 
dation, July, p. 153. 

Saskatchewan Credit Union News: “Four 
Principles,” Feb., p. 26. 

Saskatchewan Wins Plaque: May, p. 101. 

Saving: What About It? May, p. 104. 

Savings and Loan: May, p. 102. 

Savings and Loan Association: Another 
First, Jan., p. 8. 

Savings, National: $33 Billion Saved, Apr., 
p. 95. 

Security: Life Insurance Policy as Se- 
curity, Nov., p. 248. 

Schneider, Francis H. (Author): War 
Plant Credit Union, Apr., p. 76. 

School Loans: An A-1 Investment, Aug., 
p. 183. 

Scott, George W.: What They Say, Sept., 
p. 201. 

Shanney, Edward L.: June, p. 123; What 
They Say, Sept., p. 200. 

Share Insurance: What About It? July, 
p. 154; What About It? Aug., p. 176. 

Share Withdrawals: What About It? July, 
p. 154. 

Sheets: How to Save Sheets, Apr., p. 90. 

Shipe, J. Orrin: Figure All the Charges, 
Jan., p. 7; Shipe In Too, Apr., p. 81. 

Shoes: Number Nines, Aug., p. 184. 

Skokie Credit Union: Feb., p. 36. 

Skorstad, Clifford: In North Dakota, Mar., 
p. 67; North Dakota Sets Up Program, Aug., 
p. 186; What They Say, Sept., p. 202. 

Small Loan Supervisors: Small Loan 
Meeting, Jan., p. 20. 

Smethurst, James S.: Cover to Cover, 
Feb., p. 44. 

Smith, Erdis W. (Author): Let’s Have 
Better Supervisory Committees, Aug., p. 
172. 

Snider, J. W.: We Left Out Table, Feb., 
p. 44. 

Social Security: Why Social Security? 
July, p. 152; Your Social Security Benefits, 
Oct., p. 230; Much Anguish Might Be Saved, 
Nov., p. 250; A Basic Goal, Dec. p. 274. 

Social Security Tip: Jan., p. 12. 

Soo Line CU: Can You Beat It? Feb., p. 38. 

South Milwaukee-Cudahy Credit Union 
Chapter: “Managers Unanimous,” Feb., p. 
31; May, p. 111. 


December, 1945 


Southern Pacific San Antonio FCU: We 
Do Know, Jan., p. 3. 

Southern States Employees CU: Savings 
Club, Dec., p. 282. 

Spanish: In Spanish, Aug., p. 173. 

Stansanco Credit Union: President Tom 
Cecil, May, p. 112. 

Star Journal Tribune Emp. CU: Idea Ex- 
change, Aug., p. 180. 

Starbuck Credit Union Society: Apr., p. 
92. 

State Department CU: In Foreign Serv- 
ice, Oct., p. 235. 

State Employees Federal CU: In Foreign 
Service, Oct., p. 235. 

State Farm Insurance Company’s Emp. 
FCU: Idea Exchange, July, p. 160. 

Statistics Credit Union: It’s a Fact That, 
Jan., p. 22. 

Stebens, W. F.: Our Readers Write, Feb., 
p. 46. 

Steffin Empl. CU: Our Readers Write, 
May, p. 115. 

Stengil, E. D.: From Kentucky, Feb., p. 36. 

Sterling Cooperative FCU: Mar., p. 60; 
Makes Front Page, Dec., p. 275; $100,000 in 
7 years, Dec., p. 278. 

Stout, H. G. (Letter): Our Readers Write, 
Apr., p. 93. 

Studebaker Employees FCU: Jan., p. 2. 

Suggested Reading: “Dollar Stretchers,” 
I Speak for Joe Doakes, Democracy Under 
Pressure, How We Live, Mar., p. 69; Gooli- 
bah Tree, There Were Three Men—A Parole 
for Consumers, May, p. 118; Rate Yourself, 
Nov., p. 260; Ourselves, Inc., Nov., p. 260; 
Straight Talk for Disabled Veterans, Nov., 
p. 261. 

Supervisory Committees: Let’s Have Bet- 
ter Supervisory Committees, Aug., p. 172. 

Swift’s Edmonton Employees Savings and 
CU: Our Readers Write, Mar., p. 66. 


T 

Teachers: Twelve From Nine, Aug., p. 182. 

Teachers Credit Unions: “We Still Need 
100,000 CU's,” Mar., p. 58. 

Telephone Workers’ CU: What They Say, 
Sept., p. 200. 

Tennessee Credit Union League: Jan., p. 
13; Tennessee Directors, June, p. 129; Chap- 
ter Host, Nov., p. 253. 

Tenth Anniversary (Picture): June, p. 
123. 

Texas Credit Union League: We Do 
Know, Jan., p. 3; Round About, Dec., p. 273. 

Texas Gulf Employees FCU: Our Readers 
Write, May, p. 115. 

Thermometers: Fever Thermometers, 
Feb., p. 40. 

Thrift: But Who Saved? Nov., p. 244. 

Thrift Plans: What About It? Jan., p. 10; 
To Come Home To, Aug., p. 177. 

Thrifty Tips: Feb., p. 40; Mar., p. 62; Apr., 
p. 89: Timely Advice, Apr., p. 91; June, p. 
137; July, p. 162; Dec., p. 278-280. 

Tichenor, George: Suggested Reading, 
May, p. 118. 

Tolerance: Ten Commandments of Good 
Will, June, p. 132. 

Topeka Postal Employees CU: Plans Rest, 
Feb., p. 38. 

Towels: Long Live Towels, Aug., p. 185. 

Treasurer: Pity Poor Treasurer, June, p. 
123. 

Treasurers Club: Dec., p. 273. 

Tulsa Teachers CU: “The Creed of Credit 
Unionists,” Mar., p. 51; Credit Unions Are 
Exciting Things, Aug., p. 174. 

Turner, Terrence R. (Author): Alive and 
Growing, Aug., p. 178. 


U 
UNRRA FCU: May, p. 106; World-Wide 
Service, July, p. 148; Cover Picture, Auzg., 
p. 175; Correction, Dec., p. 266. 


Uken, Henry A.: Uken Iowa Examiner, 
May, p. 112. 


Unton Teachers CU: Our Readers Write, 
Oct., p. 238. 

United Nations: 7 Cardinal Points, June, 
p. 133. 

U.S. Empl. FCU: July, p. 149. 

University of Illinois Employees CU: Our 
Readers Write, Oct., p. 238; How About Po- 
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Cash War Bond, Aug., p. 171; Victory Loan 
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Whipple, Reuben: Leader Dies, Oct., p. 
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Whitman, Walt: I See Not America Only, 
May, p. 113. 
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bic just what the National Window Posting Ma- 
chine is ...a complete accounting system in one 
machine. It’s designed to speed service to members 
and keep more accurate records for your credit union 
organization. 

The National Window Posting Machine enables 
you to check every transaction from the second it’s 
made. A detailed analysis of the total transactions is 
available at the end of each business day. Locked 
totals insure protection. 


This machine prints the credit union’s ledger card, 





the member’s receipt folder, and a complete journal 
sheet in the same operation. No carbon is used — all 
printings are original. The National Window Posting 
Machine works equally well whether your employees 
make their payments in cash or through payroll de- 
ductions. 

Call your National representative today. He’ll show 
you how this machine can help you increase the 
efficiency of your credit union operation. The National 
Cash Register Company, Dayton 9, Ohio. 
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